
Employment Specialists 
Genesee County 

 
 

Arc of Orleans County 
d.b.a. NYSARC Inc., Orleans County Chapter 

122 Caroline Street 
PO Box 439 

Albion, NY 14411 
 

Website: www.arcoforleans.org  
 

Contact: Melissa Cotter 
Supported Employment Manger 

(585) 589-0305, EXT 4325 
E-mail: mcotter@arcoforleans.org  

 
 

 
Genesee County Chapter NYSARC, Inc. 

d.b.a. Genesee ARC 
PO Box 988 

64 Walnut St. 
Batavia, NY 14020-0988 

 
Website: www.gencoarc.com 

 
Contact: Scott Jones 

Director of Vocational Services 
(585) 343-1123 

E-mail: scjones@rochester.rr.com 
 

Or 
 

Paul Saskowski 
Marketing Manager 

(585) 343-1123 
E-mail: pasaskowski@rochester.rr.com 

 
We will help an employer match a potential employee to fit 
their needs. We align the people we serve with 
expectations of work environments and train in acceptable 
workplace activities and behaviors.  We coach for high 
performance and exceptional attendance. All potential 
employees receive an array of services prior to placement 
to include:  assessment, diagnostic vocational evaluation, 
pre-vocational training, intensive and extended job 
coaching, and case management.  

 
 
 
 
 
 
 
 
 
 

 
 

VESID 
Buffalo District Office 

 
Website: http://www.vesid.nysed.gov/employers/ 

 
Contact: Dennis Martinez 

Regional Marketing Coordinator 
Western Region  
(716) 848-8015 

E-mail: dmartine@mail.nysed.gov 
 

Or 
 

Contact: Mary Trzcinski 
Regional Marketing Coordinator 

Western Region  
(716) 848-8071 

E-mail: mtrzcins@mail.nysed.gov 
 

No Cost Business Services: 
 Pre-employment services - connecting future 

employees with companies through internships, 
mentoring and training that is customized to the business 
need.  
 Recruitment and referral of qualified applicants.  
 Staff training on disability awareness, the ADA, other 

employment laws including topics related to workplace 
accommodations and assistive technology in the 
workplace.  
 Diversity program strategies that support inclusion of 

people with disabilities as customers and employees.  
 Retention programs to support employees who develop 

or acquire a disability.  
 Financial supports including access to tax credits 

and/or deductions available for hiring or accommodating 
people with disabilities. 

 


