Employment Services Providers
Richmond County (Staten Island)

AHRC New York City
83 Maiden Lane
New York, NY 10038

Website: www.ahrcnyc.org

Contact: Shauna Lozada
Marketing Director
(212) 895-3326
E-mail: shauna.lozada@ahrcnyc.org

AHRC New York City's, Employment & Business services
Department is an award winning, internationally recognized
program helping people with disabilities, obtain
employment. Whether you are having trouble filling entry
level positions or finding dedicated workers, AHRC New
York City can help. We provide companies with qualified
and trained employees; help lower their turnover rate and
provide meaningful recruitment solutions- at no cost to you!
We select the appropriate candidate for you to interview
using our proven job matching system. If you decide to hire
the person, we will assist you in obtaining all applicable
financial incentives offered by governmental agencies.

Cerebral Palsy Associations of New York State
330 West 34th Street
New York, NY 11230

Website: www.cpofnys.org

Contact: Albert Arrieta, MSEd
CRC Director of Metro Options for Independence
(718) 735-6801 ext. 7150
E-mail: aarrieta@cpofnys.org

We conduct detailed job analysis to determine the best
possible match between job openings and job candidates.
We provide ongoing onsite consulting services in the form of
an employment specialist whose job it is to ensure the
productivity of workers with disabilities. We can facilitate the
process of receiving tax credits and provide opportunities for
employers to participate in OPWDD sponsored internship
program.

Community Options, Inc.
(Empire State Building)
350 5th Avenue, Suite 2622
New York, NY 10118

Website: www.comop.org

Contact: Elizabeth McGuire
Director of Employment
(212) 227-9110 or (718) 940-8600
E-mail: elizabeth.mcquire@comop.org

Community Options offers an individualized, person-
centered approach to skill & interest assessment, job
development, pre-employment skill development and on-site
job coaching. In addition, we offer employer support and
training in working with the individuals we support.

The Epilepsy Institute
d.b.a. The Epilepsy Foundation of Metropolitan New
York
257 Park Avenue South, Suite 302
New York, NY 10010

Website: www.efmny.org

Contact: Brian Pinto
Director of Vocational Services
(212) 677-8550
E-mail: bpinto@efmny.org

The Epilepsy Institute offers vocational counseling, as well
as placement and job training services for individuals
diagnosed with Epilepsy.

Lifespire Inc
350 5th Avenue, Suite 301
New York, NY 10118

Website: www.lifespire.org

Contact: Gillian Lebron
Director of SEMP
(212) 741-0100 x4620
E-mail: glebron@lifespire.org

Lifespire SEMP provides ongoing Counseling and Job
Coaching services. We also provide training for employers
and staff on how to work with an individual with
Developmental Disabilities.

United Cerebral Palsy of NYC
80 Maiden Lane
New York, NY 10038

Website: www.ucpnyc.org

Contact: Anne Ross
Director - Supported Employment
(718) 442-6006 x236
(347) 628-9402
E-mail: anneross@ucpnyc.org




Employment Services Providers
Richmond County (Staten Island)

VESID
Manhattan District Office
Staten Island Satellite Office

Website: http://www.vesid.nysed.gov/employers/

Contact: Arnold Dorin
Regional Marketing Coordinator
New York City Region
(212) 967-2714
E-mail: adorin@mail.nysed.gov

or

Contact: Rachel Astalos
Regional Marketing Coordinator
Manhattan District Office
(212) 967-3081
E-mail: rastalos@mail.nysed.gov

No Cost Business Services:

= Pre-employment services - connecting future employees
with companies through internships, mentoring and training
that is customized to the business need.

= Recruitment and referral of qualified applicants.

= Staff training on disability awareness, the ADA, other
employment laws including topics related to workplace
accommodations and assistive technology in the workplace.
= Diversity program strategies that support inclusion of
people with disabilities as customers and employees.

= Retention programs to support employees who develop
or acquire a disability.

= Financial supports including access to tax credits and/or
deductions available for hiring or accommodating people
with disabilities.



