
Employment Specialists 
Saint Lawrence County 

 
St. Lawrence Lewis BOCES 

Transition Services 
3 Remington Avenue, Suite D 

Canton, NY 13617 
 

Website: www.sllboces.org  
 

Contact: Reggie McDonald 
Transition Services Supervisor 

(315) 386-1175 
E-mail: rmcdonald@sllboces.org  

 
Coordination sites: 

 
Norwood: 

Lori Montpetit 
Coordinator of Norwood Transition Services 

(315) 353-6687 
E-mail: lmontpetit2@sllboces.org  

 
Ogdensburg: 
Marla Niederer 

Transition Services Teacher 
(315) 394-6312 

E-mail: mniederer@sllboces.org 
 

Massena: 
Mike O’Neil 

Transition Services Teacher 
(315) 769-5490 

E-mail: moneil@sllboces.org  
 

Gouverneur: 
Carrie Dickinson 

Transition Services Teacher 
(315) 287-4282 

cdickinson@sllboces.org  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

St Lawrence NYSARC 
d.b.a. Career Opportunities 

6 Commerce Lane 
Canton, NY 13617 

 
Website: www.slnysarc.org  

 
Contact: Francis D. McDougal 

Dir. of Career Planning Services 
(315) 379-0441 

E-mail: fmcdougal@slnysarc.org 
 

We provide complete employment and training services 
which include: applicant resource, skills assessment and 
job matching, job description development, job carving, 
job coaching, job try-outs, state and federal tax credits. 
 

 
 

VESID 
Malone District Office 

 

Website: http://www.vesid.nysed.gov/employers/ 
 

Contact: Teresa Toussaint 
Regional Marketing Coordinator 

Hudson Valley Region  
(845) 452-5632 - Wednesday, Thursday and Friday 

(518) 485-7748 - Monday and Tuesdays 
E-mail: ttoussai@mail.nysed.gov 

 

No Cost Business Services: 
 Pre-employment services - connecting future 

employees with companies through internships, 
mentoring and training that is customized to the 
business need.  

 Recruitment and referral of qualified applicants.  
 Staff training on disability awareness, the ADA, 

other employment laws including topics related 
to workplace accommodations and assistive 
technology in the workplace.  

 Diversity program strategies that support 
inclusion of people with disabilities as customers 
and employees.  

 Retention programs to support employees who 
develop or acquire a disability.  

 Financial supports including access to tax 
credits and/or deductions available for hiring or 
accommodating people with disabilities.  

 


