
Employment Specialists 
Sullivan County 

 
Capabilities Partnership Inc. 

450 West Nyack Road  
3rd Floor, Suite 9 

West Nyack, NY 10990 
 

Website: http://efsny.com/  
 

Contact: Lisa Fiore 
Director of Vocational Services 

(845) 627-0627 ext: 123 
E-mail: lfiore@efsny.com  

 
CPI offers several means of support to employers who 
are interested in hiring individuals with disabilities. This 
includes job coaching/job training supports and long 
term job retention supports. The Job Coach is available 
to assist as needed when a problem or concern may 
arise. CPI also assists employers in utilizing financial 
incentives through VESID. The incentives include tax 
credits and salary reimbursement during a trial period. 

 
 

New Hope Community, Inc. 
P.O. Box 289 

Loch Sheldrake, NY 12759 
 

Website: www.newhopecommunity.org 
 

Contact: Ronald Totten 
Supported Work Coordinator 

(845) 434-8300 Ext. 238 
E-mail: rtotten@newhopecommunity.org 

 
New Hope Community provides job coaching services 
for individuals hired by employers in the community. 
New Hope Community provides on the job training for 
both the individual with a disability and for the employer 
and their staff. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
VESID 

Mid-Hudson District Office 
Kingston Satellite Office 

Middletown Satellite Office 
 

Website: http://www.vesid.nysed.gov/employers/ 
 

Contact: Teresa Toussaint 
Regional Marketing Coordinator 

Hudson Valley Region  
(845) 452-5632 - Wednesday, Thursday and Friday 

(518) 485-7748 - Monday and Tuesdays 
E-mail: ttoussai@mail.nysed.gov 

 
Or 

 
Contact: Al Sindone 

Regional Marketing Coordinator 
Mid-Hudson District Office 

(845) 452-5589 
E-mail: asindone@mail.nysed.gov 

 
 

No Cost Business Services: 
 Pre-employment services - connecting future 

employees with companies through internships, 
mentoring and training that is customized to the 
business need.  
 Recruitment and referral of qualified applicants.  
 Staff training on disability awareness, the ADA, other 

employment laws including topics related to workplace 
accommodations and assistive technology in the 
workplace.  
 Diversity program strategies that support inclusion of 

people with disabilities as customers and employees.  
 Retention programs to support employees who 

develop or acquire a disability.  
 Financial supports including access to tax credits 

and/or deductions available for hiring or accommodating 
people with disabilities. 

 


