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OPWDD: Putting People First -

BBeaenue

Yyactue B OOIIMHE IMeeT MHOXKEeCTBO ITPeUMYITeCTB C TOUKM 3peHus 6.1arornoaydmsi:

Hac HauMHAIOT MHTepecoBaTh CBA3U C APYIMMMU AIOABMU; MBI UyBCTBYeM ceOs1 4acThIO
coob1ecTBa 0aarogapsl CBoeMy y4acTUIO U IToAydaeM OllyIljeHre 0e301acHOCTH, IIOTOMY
4TO eCTh APYyTUe AI0AY, KOTOpble MOTYT IIOMOYb HaM. YJacTiie B peAUTMO3HOI OOIIHe
AAsI AULL C HAPYIIeHUAMY Pa3BUTUA UTPaeT TaKylo >Ke POab, Beab BCeM AI0AAM Hy>KHBI
colmaabHble CBS3M.

ITo BceMy mTaTy HLIO-V[opK CBSIIIIEHHOCAY>KUTeAU U UX HPUXOAbI HAUMHAIOT ITIOHMMATB,
KaKyIO IT0Ab3y X Bepe IIpIHeceT IIpyeM Bcex geTell boxxpux. [ 0TOBHOCTS mpmxoskaH
VMHTETPpUPOBaTh AI0Aell C HapyIIeHUsIMI Pa3BUTIS B caMy TKaHb OOTOCAY>KeHIs IMeeT
3HauUTeAbHO 00AbINIT HPPEKT, ueM IPOCTO oOecriedeHre PU3NIECKON AOCTYITHOCTU:
MPUXOABI IO3BOASAIOT y4aCTBOBAaTh B AUTYPTUN VI BHOCUTD CBOI BKAaA, YIaCTBY:I

B MIICCHOHEpPCKOI1 pabore.

ITpuxoapl, OTKpHIBIIIME CBOU ABEPU U Cepalia AI0AAM C HapyIIeHUAMU pasBUTIs, TOBOPAT

O TOM, KaK VX peAUTVO3HBIN OIIBIT 00OTaTNACA 0Aaroapsl HpUCYTCTBUIO ¥ OOMeHy
AYXOBHBIMMU gapaMMU C AI0AbMY, UMEIOIIVMM HapyIlleHus passuTus. /uiia ¢ HapyleHusIMI
Pas3BUTIS TOBOPUAN O TOM, UTO YepIHalOT CUAY U yTellleHNe B BO3MOKHOCTY OTIIPaBASITh
peAurnosHsle 0OpsAALI U UCIIOBeAOBaTh Bepy BMecTe C APyTUMU YAdeHaMM IIPUX0Ja.

ITean HacTOsIIIETO AOKYMeHTa 3aKAI049aeTcsl B TOM, YTOOBI:

%+ TIOMOYb PEAUTUO3HBIM AUAepaM U IIPUX0OAaM, IPeJOCTaBAsAI UM
oOyueHne/MHPOPMaNNIO, HEOOXOAVIMEIE, YTOOBI UYBCTBOBATh Ce0s1 KOM(POPTHO,
IIpUHMMas U OKa3blBas AyXOBHYIO IIOAAEPKKY AIOAJM C HapYIIeHUAMU Pa3BUTHUS,
SKUBYIIVIM B X paliOHe;

% IoaJep>KaTh AI0AeN, YA€HOB CeMell, APYy3eNl U CIIeIaAMCTOB 10 YXOAY, IIOMOTas M
aKTMBHee y4acTBOBaTh B CBOEIl peAUTMO3HOI OOIINHe B Ka4yeCTBe 1IeHHBIX I aKT/BHBIX
ee 4/1eHOB;

%" IIOMOYDb PEAUTVIO3HBIM AMJepaM U IIPUXO>KaHaM 3HAKOMUTHCI C MHTEpecaMy,
HaBbIKaMW 1 AaPOBaHNMIMIM AIO,ZLQIZ C HApYIIEHVISIMU Pa3BUTILL, KOTOPbBIE yAy4IIIaT
pe/lI/IFI/IOSHbIIZ OIIBIT AAS BCEX;
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¢ CILAOTUTD AIOJEN U ITIOCTPOUTD AANTEAbHbIe OTHOIIIEHNS, a TaK>XKe 00ecIiednTh
€CTeCTBEHHYIO IT0AAEPKKY AIOASM C HAapYIIEeHUSIMY Pa3BUTHUS.

OPWDD crpeMuTcs npeaocTaBAsITh pa3dANMdHbIe BUABI IOAACPKKA
U yCAYT AUIIaM C HapyIIeHUAMM Pa3BUT. DTOT 40KyMEHT
IpejJaraeT I0Ae3HyI0 NH(POPpMaIIo, KOTOpas 00beAVHUT AK0Ae
C HApPYILIEHMSAMM Pa3BUTIS C IIPUXOKaHAMM MX BepOMCIIOBeJaHsl,
OyaeT 0AaronpuATCTBOBATh Pa3BUTUIO AYXOBHBIX U €CTeCTBEHHbIX
CBs3€M U II0AAEP>KMBATh HALIY MUCCUIO — IIOMOTaTh AI0AAM

C HapyILIEeHVMSIMM Pa3BUTIS SKUTh OOAee HaChIIIIeHHON JKI3HBIO.

Kopmnu bepk, ynornomouennviii npedcmasuimerb



OPWDD: Putting People First -

@) ITporpamMmme peanrno3HOM MHUIIMATUBEI

/1041 ¢ OrpaHNYeHHBIMI BO3MOYKHOCTSIMU XOTAT ObITh aKTMBHBIMI y4aCTHUKaMU
U Ba>KHBIMI YA€HaMU cBoell oOmyHbL. OHI TaKXKe XOTAT IMeTh BO3MOXKHOCTY Pa3BUTHA
CBOEJI AYXOBHOCTH, ITIOAHOIIEHHOTO y4acTHs B >KM3HM OOIIVHEI ¥ IIOCTPOEHNSI OTHOIIIEHNIA.

ITporpamma peaurnosnoin nannuatusbl OPWDD Obraa yupesxaena B 2007 1. Ee mean -
OTKpPBIBaTh 4451 AUL] C PaCCTPOVICTBAMY Pa3BUTIS HOBbI€ TOPM3OHTHI U PaCIINPSTh

VIX BOBMOXKHOCTH, C YBAXKeHUEM K VX Bepe, 100JepxkKOoil VX TIpaBa Ha IIPUHAAAEKHOCTD
K BBIOpaHHOI peAUTMO3HON OOIIMHe I C OKa3aHMeM HOMOUiY CTaTh IIeHHBIMY YAeHaMU
BRIOPaHHOTO MMM IIPUX0AA.

Hama riean

OPWDD ¢ napmuepcmee ¢ peAuzuosHoLMU 00UUHAMU U OPYIUMU 3AUHINEPECOGAHHBIMU
CMOpOHAMU NAAHUPYem c030a6amb AL At0detl ¢ HAPYULeHUAMU PASEUTNUSL 603MOXKHOCHIU,
KOMopble 10360ASAM UM OCYULeCMEUMb C60ti 6b100p U:

% sepumb — K sepe Atodeti 0yIym OMHOCUMbCA C NPUSHAHUEM U YEAKEHUEM;

% npunadrexxamv — A0ou 0yOoym uMenb 603MOXKHOCTb HOCEULAMD UepKO6b
u dpyzue peAuzuostole YyupexoeHus no c60emy 6vi00py u 6 COOMeemcmesuL co c60UM
sepoucnosedarem;

% cmamb — A0du 0yoym noAy4amo noddepxKKy u noMousb, Komopas odecnedum
NOCTOAHHYI0 UHMEZPAUUTO C PEAUZUOSHBIM COOOULECITIEOM.
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Hawa cimpamezust noddepxusaem:

Ardeii ¢ HapyuleHUIMU passumusl, Komopvie Xxomant Umermbv pasHvle 603MOXKHOCTU 0As
paseumus ceoeu ()yxoaﬂocmu, NOAHOUEHHOZ0 YHACmusl 6 KUSHU 06LLI,MHbl U nocmpoerusl
SHAYUMDBIX OMHOUEHUTL C ()pyzumu UAeHamMu 06WIMHbl.

Podumeneil, komopole Ucnvlmol6atom mpyoHoCmu 6 NOUCKe PeAUZUOSHVIX 00U UH, 20106bLX
NPUHAMb UX U UX Jemell.

[Ipuxoxar, Komopuie uCnbImMbl6aIOm MpYoHOCMuU 6 NOUCKe «aPPexmueHoz0 cnocoda»
6KATOUUTD 6 C6010 PEAUZUO3HYT0 00U UHY ATl C HAPYULeHUAMU PASCUTHUA.

FOCl/@(ZpC?HG(fHHbZ(f U 60AOHMEPCKUE OpeaHUSAU UL, KOMOpblEe UCTTLINTbLEATOTT mpyaﬂocmu
6 nouckKe HaUAYHux €noco6os npe()ocmasneﬂuﬂ NOCMOAHHOU TlO()()@P)KKM U 603MOXKHOCHEN
AH00SIM C HApYyuleHUAMU paseurmniisil 0Asl yuacmusl 6 AMOU 6AXKHOU YACTU UX KUSHU.
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O BKAIOYEHUN B PEANTMO3HY1IO OBIIIVIHY
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Daxmvt 0 6KAIOHEHUU 6 PEAUIUOIHYIO 00UUHY

daKTHI

Bo3smosxHOCTHN

/104y ¢ OrpaHNYeHHBIMI BO3MOYKHOCTAMM
KaK IIPaB1AO 3HAYUTEAbHO pesKe
IOCeIalOT PeAUTMO3HbIe CAY>KOBI

II0 CPaBHEHUIO C AI0ABMU, BO3MOXKHOCTHI
KOTOpPBIX He orpaHmyens! (50 1 57%
COOTBETCTBEHHO)!

Koraa a104u ¢ orpanm4eHHBIMU
BO3MO>KHOCTSIMI 9YBCTBYIOT CBSI3b
C BBIOpaHHOM MU PeAUTMO3HO
OOIIMHOM, Ka4ecTBO MX >KU3HU
IIOBBIIIIAETCS

HEKOTOpre AI0AN C OTpaHUY€HHbBIM
BO3MOJKHOCTJIMUI HUKOTIAa HE IMeAN
BO3MO>KHOCTU FAY6OKO U3Yy49UTDH CBOIO
AYXOBHOCTDb

AIO,ZI,I/I C OTpaHNYE€HHBIMI BO3MO>KHOCTSIMU
MMEIOT BO3MO>KHOCTDb peaarn3oBaTb CBOE
IIpaBO Ha >KI3HDb B BEpE

HEKOTOPBIE npuxoast ITPVIHVIMAIOT
AI0A€M C OTPaHNMYeHHBIMY BO3MOKHOCTAMMI

BCE nipuxoast HEHSIT aroaeit
C OTpaHMYEeHHBIMY BO3MOXXHOCTSIMU
KaK aKTMBHBIX ¥ Ba>KHBIX 41€HOB

AIO,ZI,?IM C OI'paHNMY€HHBIMU
BO3MOZKHOCTSIMU IIPUXOAUTCA ITIPVIMEHSTD
TBOPpY€CKOE MbIIIAEHIIE, 4TOOBI IIpOCTO
YyCIIelrHO IPO>KUTh A4€Hb

IIpmx0AbI UCIIOAB3YIOT TBOPYECKII
I10AX0/, AI0AEM C OTPaHNYeHHbIMI
BO3MO>KHOCTAMU A5 IIOMICKA ITyTell
yCTpaHeHus Iperpag,

HeaocraTok colmaabHBIX CBsI3€ll 3a4acTyIo
SABASIETCS ICTOYHNKOM (ppycTparnm

AASL AI0AeN ¢ OTpaHNYeHHBIMU
BO3MO>KHOCTAMM U IIPUBOAUT

K He>KeAaTeAbHBIM ITOCAeACTBUSM C TOUKU
3peHus 0e30MnacHOCTU U 340POBb:

[IpueM B IpuxoA cO34aeT eCTeCTBeHHbIe
CBSI311, TIOMOTAIOIIVIe TIOYyBCTBOBATh
MIPUYaCTHOCTH K Bepe U MPUIacTHOCTD

K OOIIIMHe

Aannsle B3saTH 13 AyxosHoro npoekra DDPC/OPWDD 2007

1 N.O.D. Harris Survey 2010
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HHIITTEPECDHI

JIPEBDBIIE
BCETO
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Iloaaep:Xka peaurno3sHOro BbI0Opa

Y a104e11 c HapyIIeHUSIMI Pa3BUTHUS €CTh AyXOBHbBIE U PeAUTMO3HbIe MHTepechl, HOTPeOHOCTI
u gaposanys. CAMUIIIKOM 4acTO OHM He MMEeIOT BO3MOXKHOCT!U peaan30BaTh 9Ty YacTb CBOEI
>KM3HU AOCTYITHBIM U YAOOHBIM CIIOcOOOM. /1041 € HapyIlIeHUAMU Pa3BUTUI 001a4ai0T
TaZaHTaMU U HaBbIKaMI1, KOTOpbIe MOIYT OKa3aTbhCsl OAE3HBIMU AA5 IPUX0A0B. BKarouenne
BCeX U KaK40TIo B OOrocay>keHue, MIUCCHMOHEPCKYIO PabOTy U CAy>KObI IO3BOAUT ITOBBICUTD

AYXOBHOCTD ITPUXO>KaH.
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OPWDD: Putting People First -

Iloaaep>kka peanrno3sHoOro Bbi0Opa

o AIO,ZI,I/I C HAapyIIEHVIIMUL Pa3sBUTILL CITOCOOHBI K peanrnmo3nomMy mnan AyXOBHOMY
BBIPA’K€HNIO, KaK 11 BC€ OCTaAbHbIE.

* AIO,ZI,I/I C HApYIIEHVISIMU pa3BUTUS UMEIOT ITPEeAITIOYTEHNSI B OTHOINEHUY peANUTUN
1 TOIO, KaK OHI XOTAAT IIPUMHIMMATh y4acCTlrie B PpeANTVIO3HbIX MEPOIIPUATIIX.

o AIO,ZI,I/I C HApyIIEHVISIMU PasBUTVL UIMEIOT IIPpaBoO AeAaTb BbI60p B OTHOIIIEHII CBOEeNn
peAI/IFI/IOSHOIZ AeATeAbHOCTI.

% IlpaBo a104€11 c HapyIIEHNUAMU Pa3BUTILL Ha peAUTMO3HOE U AYXOBHOE CaMOBbIpa>keHue
npeaycmotpeno Ilepsoit monpaskoit k Koncrurynym CIHA 1 buasem o mpasax.

% OraeaeHne 11IepKBI OT rOCyAapcCTBa rapaHTUpPYyeT, YTO IPaBUTEAbCTBO He OKa3blBaeT
BAUSHIS Ha BRIOOp peAUTUM AU OTIIPaBAeHIs peAUTMO3HBIX 00p:AAoB. Lleas ero
CYIIIeCTBOBAHMS TakK>XKe 3aKAI04aeTCsl B TOM, YTOObI peAUTVIO3HbIe BepOBaHILs AI0Aell
He BAMSAV Ha pellleHNsI IIpaBUTeAbCTBa. DTO HEOOXOAUMO AAsl IIpeAOTBpallleHNs
IPeAB3ATOCTI.

% OO0m1ecTBeHHbIE IPOrPaMMBL U CAY>KOBI 00s13aHbI 3aIIUINATh CBOOOAY Ka’KAO0Tro
U He HaBA3BIBATh PEAUTUIO HUKOMY.

% Ognako, Korga oTAeAeHue IepKBU OT TOCyAapCcTBa IIPUBOAUT K OTCYTCTBUIO
BpIOOpa B OTHOIIIEHNM BepONCIIOBeAaHIsl, YeA0BeK AUIIaeTcsl CB0DO0AbI BEIOOPa,
gyTO IpoTuBopeunt [lepsoit mompaske.

+» Peauruosnsie O6p5[,ZI,LI AOITyCTUMBI B FOCy,ZI,apCTBeHHOIZ HpOFpaMME/y‘Ipe)K,ZI,eHI/H/I,
€CAV1 HMKOI'O He 3aCTaBAgIOT B HIIX y49aCTBOBATh 11 HM O4AHa 13 KOH(l)eCCI/IﬁI He
I1oay4aer IIpernMmMyniecrs.

% ObOecriedyeHne CBsA3M A10eNi C HAPYLIEHMSIMI Pa3BUTIS C IPUXOAaMI — OTAMYHBIN
crioco0 nogaep>Kath IIpaBo AI0Jell Ha AyXOBHOe CaMOBBIpaskeHue, IOMOYb M
YAOBAETBOPUTDL CBOM AyXOBHBIE ITIOTPeOHOCTU U IOBLICUTD YPOBEHb BKAIOUEHI

B OOIITUHY.

Agantuposano o nsganuio «PROTECTING RELIGIOUS FREEDOM: THE CAREGIVER’S
RESPONSIBILITY», aBrop Tomac b. Xskcema (Thomas B. Hoeksema), gokTop Hayk
koaaeaxa Koasun, anpeas 1994 1.
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JI3BIK, B KOTOPOM 9€40B€K Ha ITIeEPpBOM MeCTe

/110AM1 C OTpaHNYEHHBIMU BO3MOSKHOCTSIMI — DTO MaTepU, OTIIbI, CBIHOBBSI, J0UePH, CeCTPBHI,
OpaThs, APY3bs, COCeAN, KOAAETN, COTPYAHUKI, paboToAaTeAN, CTyAE€HTHL U YIUTeA.

B mepBy10 ouepeap AMIla C OTPaHNYEHHBIMI BO3MOXKHOCTSIMU — AIOAU. «SI3BIK, B KOTOPOM
Je/0BeK Ha IIepBOM MecTe» Obla pa3dpaboTaH Kak CIIocOO TOBOPUTH B IIEPBYIO ouepesb

0 YeA10BeKe, a He O ero AMarHo3e, ClIOCOOCTBYs TaKUM 00pa3oM yBa’KUTeAbHOMY OOIIIEHNIO.
Ero njear — roBopuTs B IIepBYIO OYepeAb O TOM, UTO TOM, UYTO Hac OObeAVHSIET,

a He O Pa3ANYIVIIX.

12
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blondes, brunettes, SCUBA divers, computer operators, individuals, members, leaders, people, voters, Texans, friends or any other word

-

People First Language recognizes that individuals with disabilities are -- first and foremost -- people.

It emphasizes each person’s value, individuality, dignity and capabilities. The following examples
provide guidance on what terms fo use and which ones are inappropriate when falking or writing about
people with disabilities.

People First Language to Use Instead of L.abels that Stereotvpe & Devalue

B people/individuals with disabilities B the handicapped
an adult who has a disability the disabled
a child with a disability
a person
B people/individuals without disabilities B normal people/healthy individuals
typical kids atypical kids
B people with intellectual and B the mentally retarded: retarded people
developmental disabilities he/she is retarded: the retarded

he/she has a cognitive impairment he/she’s a Downs kid: a Mongoloid: a Mongol

a person who has Down syndrome

B 3 person who has autism B the autistic

B people with a mental illness B the mentally ill: the emotionally disturbed
a person who has an emotional disability is insane: crazy: demented: psycho
with a psychiatric illness/disability a maniac: lunatic

B a person who has a learning disability B he/she is learning disabled

B 3 person who is deaf B the deaf

he/she has a hearing impairment/loss
a man/woman who is hard of hearing

B person who is deaf and cannot speak B is deaf and dumb
who has a speech disorder mute

uses a communication device
uses synthetic speech

H a person who is blind B the blind
a person who has a visual impairment
man/woman who has low vision

B a person who has epilepsy B an epileptic
people with a seizure disorder a victim of epilepsy

W a person who uses a wheelchair W a person who is wheelchair bound
people who have a mobility impairment a person who is confined to a wheelchair
a person who walks with crutches a cripple

m a person who has quadriplegia B a quadriplegic
people with paraplegia the paraplegic

m he/she is of small or short stature m a dwarf or midget

m he/she has a congenital disability m he/she has a birth defect

B accessible buses. bathrooms. etc. B handicapped buses, bathrooms. hotel rooms. etc.
reserved parking for people with disabilities handicapped parking

Prepared by the Texas Council for Developmental Disabilities, 6201 East Qltorf, Suite 600,
Austin, Texas 78741-7509; 512-437-5415 or 1-800-262-0334 toll-free; http://Mww.ixdde. state.tx.us
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DmuKem 8 OmMHOWEHUL 0ZPAHUUEHHBIX
B803MOXHOCMET
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YTO MBI IOHMMaeM MO TEPMVHOM «OrpaHI9eHHbIe BO3MOXKXHOCTI»?

% OrpaHnueHHbIe BO3MOKHOCTY BKAIOYAIOT B ce0sI IIMPOKWII CIIEKTP
3a00aesanmit. Heckoabko npumepos:
% Iapaany;
< TOTeps AV HapyIlIeHNs 3peHus;
% HOTepsl UAU HapyILIeHNs CAyXa;
% 3a4ep>KKM YMCTBEHHOIO Pa3BUTI;
< HapyllleHNs1 00y4aeMOocCTy;
< IcUXMaTpudecKkye HapyIleHNs U IIcuxmdeckue 3a001eBaHIs;
< DIINACIICUSI;
¢ 9yBCTBUTEABHOCTb K XMMIYECKVM BellleCTBaM;
% TpaBMBbI TOA0BBI,
% IepeOpaAbHBIN ITapaany;
» BI/IY/CIINA;
“* U MHOTUIe ApYyTIHe.

+ OrpaHM4YeHHBbIE BO3MOKHOCTH BAUSIIOT Ha XM3Hb AI0AeV IIO-pa3HOMY, IIpYeM
’
9TO BAVISTHVIE MOXKET BapbMpOBaTbCsI OT MMHVIMAAbHOTIO AO OGIJ_II/IPHOI‘O

% B HeKoTOpHBIX cAydasix OrpaHNYeHHbIe BO3MOKHOCTH Ye10BeKa 40CTaBASIOT
eMy BCero AMIIb HeDOoAblINe Hey400CTBa, KOTOpble MOXKHO KOHTPOAMPOBATh
C IOMOIIBIO ITpeIiapaToB, AN TpeOyIOT HEKOTOPBIX IIPOCTBIX adarTall .
B apyrux caydasix orpaHn4yeHHble BO3MOKHOCTM Ye/A0BeKa UTpaloT
3HauMTeAbHYIO POAb B €T0 >KI3HH, BANSS Ha €TO CIIOCOOHOCTD 3apabaThIBaTh
Ha >KJ3Hb, Y4aCTBOBATh B MEPOIPUSITUSIX OOIIMHEI U AeAaTh MHOTO€e 13 TOTO,
4TO ApPyTHUE AI0AY, He UMeIOIVie HapyIleHul, IIPUHUMAaIOT KaK A0AKHOe
B CBO€ IIOBCeAHEBHON >KIM3HI.

X4 OrpaHI/I‘leHHbIe BO3MOJKHOCTH 3a91aCTYyIO HE O1€BUAHbI

% Hapymenns oOy4yenus, ncuxmuaTpudecke HapyIeHs, SIINAeIICUs
U pacCesIHHBIN CKA€PO3 — AUIIb HEKOTOPbIe I3 MHO>KeCTBa HapyIIeHNI],
KOTOpBIe 3a4acTylo cKpbIThl. Hukorga He nipeamnoaaraiire, 4to y 4eaoBeKa
HeT HapyIIeHNI1, €CAU HTO He OYeBUAHO C IIePBOIO B3rAs14a.

15
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X OI‘paHI/I‘-IeHHI)Ie BO3MOJKHOCTN — eCTeCTBeHHaAasI 9aCTb CyIeCTBOBAHISI
JgeaOBeKa

% Mmnenne o0 orpaHIYeHHBIX BO3MOKHOCTSIX B HallleM OOIIlecTBe 3HauMTeAbHO
U3MEeHNA0Ch. PaHbIIle orpaHmdeHHbIe BO3MOXKHOCTI pPacCMaTpuBaAl KakK
OTKAOHEHIe, KOTOpOoe He0OXOAMMO UCIIPaBUTh, IIpeXXKJe YeM 4eA0BeK
CMO>KeT ITOAHOIIeHHO IPMHNMATh yJacTye B JKIM3HU CBOeNl OOIIVHEI.

Boaee mporpeccusHOe BuAeHMe 3aKAI09aeTCs B TOM, YTO OIpaHIYeHHbIe
BO3MOXKHOCTI — BCEro AMIIb YaCTh AMYHOCTM Y€A0BEeKa, a He 4TO-TO,
TpeOyIollee UCIIpaBAeHNs, U 4YTO AI0AY C OTpaHNYeHHBIMI BO3MOYKHOCTAMU
MeIOT TaKoe >Ke IIPaBo Ha ITIOAHOLIEHHOe yJacTye B JKM3HI OOIIlecTBa,

KakK U BCe OCTaAbHbIe.

3auacTyio Koraa A4y I0AyJaioT TpasMy (HaIllpuMep, IepeAoM HOTH), OHV BpeMeHHO
IepecTaloT paboTaTh 10 HETPYAOCIIOCOOHOCT!U 1 BO3BpAIllalOTCsA Ha pabOTy I1ocAe IOAHOTO
BoccTaHOBAeHIs1. OgHaKO 9TOT AOKyMEHT IIpeAHa3HadeH He A5 AI0Ael C BpeMeHHO
HETPYA0CIIOCOOHOCTBIO. DTOT MaTepral OPMEHTUPOBaH Ha AI0Jell, YbM OTPaHIYeHHEIe
BO3MO>KHOCTI MIMEIOT AAUTeAbHBIE TTOCAEACTBIUSI, BO3MOYKHO, Ha BCIO JKI3HB.

It's r::lb:::rut

|||ty

not disabi
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IOpuandeckne ornpeaeaeHnst O4€Hb Pa3AMIHBI

YeaoBex Mo>KeT OBITh IIPU3HAH MMEIOIIM OTpaHYeHHbIe BO3MOKHOCTI COT1acCHO
3akony o rpaxkdanax CHIA c orpaHnueHHBIMY BO3MOKHOCTAMU (Americans with
Disabilities Act), Ho He 110 paBMAaM OpraHoB IIPO¢eCcCOHaAbHON peadUANTAIINN IIITaTa.
Kpowme Toro, B oTHOIIEeHNN psiga 3a004€BaHUI CYIIeCTBYIOT KpUTepUM, KOTOPBIM
HEO0OXOAMMO COOTBETCTBOBaTh, YTOOBI IIOATBEPAUTD HaAM4Me DTOTO 3a00.1eBaHMA.
Hanpumep, He Bce A1041, HOCsIIVIE OYKM, MUMEIOT HapylleHns 3peHus. Hirke mpusegeHs
HEKOTOpPbIe BasKHble I0puAMdecKye ollpedeAeHNs] OTpaHMYeHHBIX BO3MOYKHOCTel 113 3aKOHa
o rpaxxganHax CIIIA c orpaarmdeHHbIMY BO3MOXKHOCTAMU (Americans with Disabilities Act,
ADA), 3akoHa o counaabHoM obecrieuennu (Social Security) u 3akoHa o peabuanTtarum
nHBaanA0B (Rehabilitation Act).

% 3akoH o rpaxgasax CIIIA c orpaHMYeHHBIMI BO3MOXHOCTsIMU (Americans with
Disabilities Act, ADA)

Ousnyeckoe AU IICUXITIeCcKoe HapynieHne, sHaunTeAbHO OrpaH4mBaloniee ogHuy nAn
00.aee OCHOBHBIX Cc])ep JKVM3HU TaKOro AnIa, Haan4dne AOKyMeHTa, IIOATBEP>KAaIOIIero
HaAal4dye TaKOro HapymeHn: Ay OTHOIIIEHNE KakK K ANy, MMEIOIMeMY TaKOe HapyIlleHne.

+ 3aKOH O COIMaabHOM OOecCIIeYeHINn

Hecrtoco6HOCTh MpMHMUMATD yJacTye B KaKOM-A100 AesTeAbHOCTY, IPUHOCAIIeN
CyIIIeCTBeHHBII 40X04, 110 IIpUYMHe AI000TO OIlpeleAseMOro MeAUIIMHCKIM CII0COOOM
(pusMIecKoro 1AM ICUXNIECKOTO HapyIIeH!s, KOTOpoe IIPeAN0A0XKUTeAbHO MOXKeT
IIPUBECTU K CMEPTHU 1AM KOTOPOe ITPOA0AKaeTCs NAU IIPeA0A0XKUTeAbHO OyaeT
IPOAO0AXKAThCs B Te4eHle HeIIpePBhIBHOTO Meproja He MeHee 12 Mecs1ies.

“ 3aKOH O peaOmanTanMy MHBAAVIA0B

TepMuH «AUIIO € OrpaHNYeHHBIMM BO3MOXKHOCTSIMI» O3HaYaeT AI000r0 4e10BeKa,
uMelonero pusmdeckoe NAU ICUXMIecKoe HapyIlleHne, KOTopoe IIpeAcTaBAseT coOol
UAV IPUBOAUT K CyIIeCTBeHHBIM IIOMeXaM IPU TPYA0YyCTPOIICTBE, €CAY IIPY HTOM
pe3yAbTaTr TPyAOyCTPOIICTBa MOKeT YAYUIIIUTLCA IIPU UCIIOAB30BaHUN YCAYT
npodeccoHaAbHON peaduAUTaIN.
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Passenuanne Mmu¢gos

HeBampa}I Ha 3Ha4YNTeAbHbIE MI3SMEHEHII B MVIp€ OTPaHNMY€HHBIX BOSMO)KHOCTQIZ, Ba’>kKHO
IIpM3HaBaTh, 9YTO Y HEKOTOPDIX AIO,ZI,GI?I BCe ellle eCTb oTpunaTreabHble CTEPEOTUIIDI

u 3a6Ay>K,ZI,eHI/I5[ O Aunax ¢ OrpaHM4Y€HHbIMY BO3MO>KHOCTSIMI. O,ZI,I/IH 113 IIEPBLIX IITaroB
Ha IIYTU K yAy49IIIEeHIIO O6H.I€HI/I5[ C A104bMU C OIPpaHMNMYE€HHBIMI BO3SMO>KHOCTSIIMU —
OT6pOCI/ITb 1 OIIPOBEPTHYTH DTU MI/I(l)bI, 3-3a KOTOPBIX ANIla C OTpaHNY€HHbBIMI
BO3MOZKHOCTSIMI MOTYT OKa3aTbCsI B OTA€AbPHOM «KAacCcCe».

Huxe mpuBeaeHbl HeKOTOpPBIE pacIpOCTPaHeHHbIe 3a0Ay KAeHNs M (PAKThI O AI0ASIX
C OrpaHMYeHHBIMM BO3MO>KHOCTSIMIL.

Muo 1: 21041 ¢ OrpaHMYeHHBIMY BO3MOKHOCTSAMY CMeAbl ¥ OTBa>KHBI.
®aKT: NpucrocodAeHme K orpaHMYeHHBIM BO3MOXKHOCTSM Ha CaMOM geJe TpeOyer
ajanTanum K orpejeAeHHOMY 00pa3y >KM3HH, a He CMeAOCT! U OTBaru.

Muo 2: Haan4dme orpaHMYEeHHBIX BO3MOXKHOCTeIl O3Ha4aeT, 4TO YeA0BeK He MO>KeT OBITh
340POBLIM.

®DaKT: A10AY C OTPaHNYEeHHBIMI BO3MOXKHOCTSIMI MOTYT MIMEThb XOpoIllee 340POBbe

U IPUMHMMATh ITOAHOLIEHHOe yJacTue B XKMU3HM O0IHbL. OHM IT0AYYaloT TaKyIo Ke IT0Ab3Y
OT 0340POBUTEABHBIX MEPOIIPUATIUIN, KaK M OCTaAbHBIe.

Mu 3: ucrioapzoBaHne MHBaAMAHOV KOASCKU OTpaHI4YMBaeT; AI0AY Ha MHBAaAVUAHBIX
KOASICKaX «IIPUKOBaHbI» K HUM.

®DaKT: NHBaAMAHasA KOAICKa, KaK U BeAOCKIIe AU aBTOMOOIAD, IIpeAcTaBAseT co0oi
AVYHOE BCIIOMOraTeAbHOE CPeACTBO, ITO3BOASIONIee YeA0BEKY IepeABUraThCs.
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Mu@ 4: 21000TIIBITHBIM A€TSIM HeAb3s paspellaTh CIIpallnBaTh AI04ei 00 1X OrpaHMIeHHBIX
BO3MO>KHOCTSIX.

®DaKT: MHOTUM JETsM IIPUCYIIle eCTeCTBeHHOe HellocpeACTBeHHOe AI00O0IBITCTBO,

OHM 3a4aI0T BOIIPOCHI, KOTOPbIE MOIYT II0Ka3aThCsl HEKOTOPBIM B3POCABIM HEAOBKUMIA.

Ho xoraa aetenn pyraior 3a TO, 4TO OHU 3a4al0T BOIIPOCHI, OHM HAYMHAIOT AyMaTh,

YTO OTrpaHMYE€HHbIE BO3MOXKHOCTY — DTO UTO-TO «I110X0€». BOABIIIMHCTBO A104€11

C OTpaHMYEeHHBIMY BO3MOXKHOCTSIMY TOTOBBI OTBETUTD Ha BOIIPOCH peOeHKa, HO CHadyala
HY>KHO Be>KAMBO CIIPOCUTD Y HUX pa3dpelleHns 3a4aTh ANMYHbIN BOIIPOC.

MI/I(l) 5: AIOASM C OIrpaHMYE€HHBIMI BO3MO>KHOCTAIMM BCeTrda Hy>KHa ITIOMOIIb.

daxKT: MHOTHE A10AM € OTrpaHNY€HHBIMI BO3MO>KHOCTAMMI AOCTaTOYHO HE3aBVICVIMbI

U CITOCOOHBI OKa3bIBaTh IIOMOIIb. Ho ecamn BBl XOTUTE IIOMOYb 49€/10BEKY C OrpaHIM4e€HHbIMU
BO3MO>KHOCTSIMI, CHa4dada CIIpOCUTE, Hy>KA4a€TC AV OH B DTOM.

Mu@ 6: >X13HDb A104€11 ¢ OTpaHNYEHHBIMI BO3MOXKHOCTSIMI aOCOAIOTHO OTANMYHA OT XKU3HU
APYTUX AIOAEIA.

®DaKT: A10AY C OTPAaHNYEHHBIMI BO3MOXXHOCTSIMU XOAST B IIIKOAY, 3aKAI0YaIOT Opaku,
paboTaloT, cO34aI0T CeMbM, CTUPAIOT 04eXAY, ITOKYIaIOT IPOAYKTHI, CMEIOTCs, I1Aa4yT,
I1AaTAT HAAOTHU, 3AATCS, UIMEIOT IIpeApacCyAKu, TOAOCYIOT, IIAaHUPYIOT 1 MeUTaIoT,

Kak 1 Bce OCTaAbHBIE.

Muo 7: oann yea0BeK He MOXKeT yCTpaHUTDL Oapbephl, C KOTOPBIMU CTaAKUBAIOTCS AI0AU
C OrpaHMYE€HHBIMY BO3MO>KHOCTSIM.

MaKT: Ka>KAbIII MOXKET COAEVICTBOBAaTh M3MeHeHIAM. Bbl Mo>KeTe IIOMOYb yCTPaHUTD
perpaapl:

¢ IIOHMMasl HEOOXOAMMOCTD AOCTYITHOI ITapKOBKM 1 OCTaBASIsI MECTO A TeX,
KTO B HEM HY>KAaeTcs;

% Hooupsis ydactue A104ei C OTpaHM4eHHBIMY BO3MOKHOCTAMI B MEPOTIPUATUSIX
OOIIMHBI, 0OecrieunBasl AOCTYIIHOCTb MeCT 445 BCTped U IIPOBeAeHIsT MepOIpUATUIL;

* IIOHMMasl AI0OOIBITCTBO AeTell B OTHOIIIeHNI OTPaHIYeHHBIX BO3MOKHOCTel
U AI0AeVI C OTPaHNMYE€HHBIMY BO3MOXKHOCTSIM;

¢ BBICTyIIas 3a CO3JaHIe Cpeabl C OTCyTCTBIEM OapbhepoB;

% BBIpaXkas CBOe HecorJacue, KOr4a B CBSI3U C OTpaHMYeHHBIMI BO3MOYKHOCTAMMU
UCIIOAB3YIOTCSI HeTaTUBHBIE CA0Ba UAY (Ppashl;

% IIOCBLAasI IIpoAiocepaM U pedakTopaM KOMMEHTapuUM B II0AAePIKKY U300paskeHIs
B CMI1 a104€11 ¢ orpaHYeHHBIMY BO3MOXKHOCTSMM HapaBHe C APyIUMI;

“* OpMHUMAs AI0AeM C OTpaHMYeHHBIMI BO3MOXKHOCTSIMU KaK MHAVIBUAYaAbHOCTEN
C TaKMMI >Ke IIOTpeOHOCTAMMU U YyBCTBaMI, KOTOpbIe MOIYT OBITh I Y Bac;

%* 10 BO3MOXKHOCTM HaHMMasl Ha pa0OTy KBaAU(PUILIMPOBAHHLIX CIIeIaAMICTOB
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C OIrpaHNMY€HHBIMI BO3MO>KHOCTSIMM.

IToarorosaeno:

ITpeacrasureanrctbom Woodward Communications mo sormpocam orpaHMyeHHBIX
Bo3MoOskHOCTel 1 340poBbs B CepepHoit Kapoanne (North Carolina Office on Disability and
Health with Woodward Communications)

PeaakTop

Caaan Maxkkopmuxk (Sally McCormick), Woodward Communications
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DTHUKEeT B OTHOUICHUN OrpaHMYE€HHBIX BO3MOXXHOCTEN

10am, >XUBYIIIVE C OTPaHNMYEHHBIMM BO3MOXKHOCTAMM, 3a49acTyIO CTaAKMBAIOTCs CO CTPAxoM,
AUCKOMQPOPTOM U BpakAeOHOCTBIO, KOTOPBIe IPOSIBASIOTCA B 3HAUUTEABHO 00.1ee BHICOKOI
CTelleHM, YeM 10 OTHOLIEHUIO K APYTUM A10AsiM. KopHu 11ozaBasioniero 00AbIIMHCTBA
c/ly4yaeB TaKOTO OOpallleHILs AeXKaT B KapAVHaAbHOM HEeIIOHMMaHNU TPYyAHOCTel],
BO3HMKAIOIINX 13-3a OTPaHNMYEHHBIX CIIOCOOHOCTe, a Tak>Ke OIbITa XKI3HU B OAHOM MIpe

C AI0ABMU, Y KOTOPBIX UX HeT. /1041 3a4acTyIO CTpeMsITCS 3all0AHUTD IIPOOeAbl B CBOMX
3HaHIAX, a IIpY HeJocTaTKe MHQPOPMaINI MOTYT BOSHMKHYTh HeAOpa3yMeHIs I daKe CTpax.

/11000My 4ea0BeKy, >KeAalollleMy II0Ay4UTh STOT OIIBIT, Ay4llle BCero CHauala IIpU3HaTh,
YTO OrpaHMYeHHbIe BO3MOXKHOCTU — sBAeHIe, MMelolllee CBOM rpaHuIibl. Pusmdeckie
HapyIlIeHNs: MOTYT OKa3aTh 3HaulTeAbHOe BAVSIHIE Ha B3aIMOJeIICTBIe Ye0BeKa

¢ pusnyecknm mupom. HapyiiieHne opraHos 4yBCTB MOXKET U3MEHUTD CIIOCOOBI ITOAYYeHIs
nndpopmanun. OAHaKO TaKye COCTOSHMA COBEPIIEHHO He MeIaloT AI0AsIM, KOTOpble KUBYT
C HUMM, MMeTh YHUKAABHYIO UHAMBUAYaAbHOCTD, TaAaHThI, 3HAHNs, XapaKTep U XKU3Hb.

Y a104€71, JKUBYIINMX C OTPaHNYeHHBIMI BO3MO>KHOCTAMM, O0AbIIIe 0DIIero ¢ Apyrumu
AI0AbMI, YeM pasandnit. Bce MbI BegeM ogMHaKoOBOe CyIlleCTBOBaHIe I IMeeM OAVHaKOBbIe
OCHOBHBI€ ITIOTPeOHOCTI.

Hixe npuBeAeHbl TPV OCHOBHBIX ITYHKTA, ITIOBTOPAIOIIMECS B ITIOAABASIOINEM OOABIIHCTBE
nepequIZ IIpaBlrA STUKeTa B OTHOINEHNY OTPaHNY€HHBIX BO3MO>KHOCTEIL.

% Ilpexxae yem IIBITAaThC IOMOYD Y€A0BEKY, CIIPOCUTE, HY>KAaeTCsl AU OH B IIOMOIIIN.
Bce 21041, HE3aBMCUMO OT TOTO, KMBYT AM OHU C OTPaHNMYEHHBIMY BO3MO>KHOCTAMM
VLAY HET, TOPAATCS TeM, YTO OHM MOIYT cAeaaTh. Koraa Mpl cunraeMm, 4To 3HaewM,
4TO YeA0BeKa CIIocoOeH AeAaTh B AI0001 CUTyaluy, 9TO MOXKeT AUIIUTD eTo

9yBCTBa ropAO0CTI.

% O0pamarnTech HEIIOCPEACTBEHHO K YeA0BeKY C OIpaHMYeHHBIMI BO3MOXKHOCTAMH,
AaXKe eCAM y Hero eCThb NepeBog4MK. XOTs 4eA0BeKy C HapyIIeHIeM CAyXa MOXKeT
IIOHaA00UTLCSI CMOTPETh Ha IlepeBoAdliKa, HUKOMY He HpaBUTCs, KOrda Ipu

O6H_I€HI/H/I CMOTPAT MMMO AN IIOBEPX HETO.

<> Hpe>1<4e 49eM IIPpUKaCaThCi K BCIIOMOTaTeAbHOMY CPeACTBY NAU KMBOTHOMY-
ITIOBOABIPIO, IIOIIPOCUTE Pa3peIIeHIII. Cive} MHCTPYMEHTDBI, KOTOPbI€ HY>KHbI

I10Ab30BaTeA10 B HOBCG,ZI,HGBHOI?I >sxu3Hu. OHM oYeHb BasKHbIE 1 OYeHb ANYHbIE.
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CAOBa, KOTOpPbI€ MbI VICIIOAb3YEM A5 OIIMCAHVIL APYT APyTa, MOTYT OKa3bIBaThb

OTPOMHO€ BANSIHIIE Ha Hallle BOCIIPIMSITYIE U1 BOCIIPIUSITIE APYTUIX AIO,ZI,QIZ, Ha HaIlle

OTHOIIIEHME APYT K APYTYy, Ha B3aIMHbBI€ OKMAAHNs, HAa TO, HACKOABKO >K€AaHHBIMMI A0 AU

9yBCTBYIOT ceOsI B HaIlIEM O6H.I€CTB€. Hirxe IIpnBeA€HbI ITPMHINIIBI TOTO, KaK TOBOPUTDH

C YeA0BEKOM C OTPaHMYEHHBIMI BO3MOKHOCTSIMU MAY O HeM. XOTS 5T IIPUHIIAIIBI MOTYT
IIOMOYb BaM, IIOMHHUTE O CAeAYIOIIeM:

cripocure!

< Ecan BpI He yBepeHBbl, KaKOll TepMIH UAH CAOBO IIPaBUABHO OBLA0 OBl YIOTPEeOUTS,

* flque BCero O6paH_IaTbC}I K 49e40BeKy C OTpaHNMY€HHBIMY BO3MO>KHOCTJIMI TaK K€,

KakK 1<a>1<4131171 xXo4ueT, YTOOBI K HeMY O6paH_[aAI/ICb, TO eCTb ITO IMEHI.

YCTAPEBIIIUN AU
OCKOPBUTEAbHBIN
TEPMUH

OnpeaeaeHne TOAbKO
HapyIIeHNs:

caerble,

VMHBaAUABI,

ayTHUCTBHI

OBIIVE ITPUHITUIIBI

TTPMTYIMHA (bI)

/l10AM paccMaTpUBaIOTCS C TOYKU 3PEHVIS X
OTpaHITIeHHBIX BO3MOXKHOCTEIA.

10411 00be AMHAIOTCA B OAHY

He ¢ PepeHIIPOBaHHYIO KaTeropHuIo.

CHUCXoAUTEABHO.

He orpasxaeTr unanB1AyaabHOCTD, PaBEHCTBO
VLAY AOCTOMHCTBO AI0A€M C OTPaHNYeHHBIMU

BO3MO>KHOCTIMII.

TTPVIHSITHIN
B HACTOSIIINN
MOMEHT
TEPMIH*

- /lioan

C OrpaHNYeHHBIMU
BO3MOXKHOCTSIMU

- Fayxue aroan

- Caemble A10AU

- /lioan

C HapyIIeHNUSIMU
3peHms

- /ltoan

C ayTU3MOM
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Kaaexkn

MuBaanapl

IIpusHaer, yTO y
Hero/Hee MHBAAMAHOCTD

Hopmaabhsii,
340POBBIIA,
ITIOAHOIIeHHBIN
(roBOpst O A10ASIX

0e3 orpaHIMYeHHBIX
BO3MO>KHOCTEI I10
CPaBHEHMIO C AI0ABMU
C OrpaHNYEeHHBIMU
BO3MO>KHOCTSIMM)

My>KkecTBeHHBIN

Ycrapeao; uMmeeT OTTEHOK,
IIpeAII0AarafoIinii, YTO AI0AN

C OrpaHMYeHHBIMY BO3MOXKHOCTAMU
HY>XAaIOTCsl B 04aroTBOPUTEABHOCTI.
OrpaHnyeHHbIe BO3SMOXKHOCTH He AeAaloT
AI0Jel KadeKaMI: KaJleKaMU X gelaeT
OTHOILLIEHVE APYTUX VI apXUTEKTYPHBIe
OrpaHMYeHNs.

/lM4HOCTL — DTO YeA0BEK, He SIBASIONIIICS
elle MHBaANAOM. /104 ¢ UHBAAMAHOCTBIO —
HTO AMYHOCTY, Y KOTOPBIX €CTh o0lIjee
3abo0aeBaHue.

1104V ¢ MHBaAMAHOCTBIO He BCerja
IIPU3HAIOT ee, U IIpU3HaHNe NHBAAUAHOCTU
He TpeOyeTcs.

AIO,ZI,I/I C OrpaHNY€HHBIMY BO3MO>KHOCTIMU
TaK>XXe MOTyT OBIThH HOPpMaAbHBIMI,
340POBBIMU U ITOAHOLIEHHBIMIL.

IToapasymeBaeT, 4TO 4eA0BeK
C OTpaHNYE€HHBIMY BO3MOXKHOCTAMMU
HEeHOpMaAbHBI.

[Ipeanoaaraet, 4TO YeA0BeK 001alaeT
MY>KeCTBOM, TaK KaK €ro BO3MO>KHOCTI
OTpaHIY€eHBI.

/10an
C OrpaHMYeHHBIMU
BO3MO>KHOCTSIMU

/1oan
C OrpaHNYeHHBIMU
BO3MO>KHOCTSIMU

I'oBopur,

9TO y Hero/Hee
OTpaHIYEHHbIE
BO3MO>KHOCTI

- He nmeromnn
OrpaHMYeHHbIX
BO3MOKHOCTEN
- YeaoBek 0Oe3

OrpaHNYeHHbIX
BO3MOKHOCTEN

- IIpeoaoaea
OrpaHN4eHHbIe
BO3MO>KHOCTU

- Ycrentslin,
IIPOAYKTVUBHBIN
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KOHKPETHBIE HAPYINEHNA Y 3BABOAEBAHUA

YCTAPEBIINN AU
OCKOPBUTEAbHBIN
TEPMUH

I'ayxonemon
Hemon

C nmapymeHnsIMI cayxa
HBaAMAHOCTS 11O CAYXY
Crpagaer oT morepu cayxa

Hesnsatnas peun
Hepasbopuusast peub

IIpuxoBaH K MHBAAUAHOI
KOASICKE
Koastcounuk

Kazexka
YBeuHbII

JedeKTUBHBIII
Ypoa
Osoirny

ITPUTYNHA (BI)

IToapazymMeBaeT yMCTBEHHYIO
HEeCOCTOSITeABHOCTb.

To, 4TO Yea0BeK IayXoIi,

He O3HadaeT, YTO OH He MO>KeT
TOBOPUTD

HeraTtuBHbBIN OTTEHOK CAO0B
«HapYILIeHNU», «CTpajaeT»

CturmaTrmsars

MHBaAI/I,ZI,HbIe KOAsICKI He
CKOBBIBAIOT, OHMN obecriedBaOT
AI0A5IM MOOMABHOCTD

3 cTapoaHramincKoro sI3bIka,
O3HavaeT «I1043aTh»; TaKXKe
JICITOAB30Ba/10Ch B 3HAYEHUU
«HETIOAHOLIeHHBIN»; IIPUHIKaeT
Jye/10BevYecKoe 40CTOMHCTBO

VMeeT oTTEHOK
OTBPaTUTEAbLHOCTY, CTPAaHHOCTY;
IIPUHIKaeT yel0BedyecKoe
AOCTOVMHCTBO

TIPUHSITBIN
B HACTOSIIIEE
BPEMSI TEPMUH*

- F'ayxomn

- Vimeromui TpyaHoOCTH

C peubio

- Caabocaplaniin

- Yea0BeK, KOTOPLIIL He
pasrosapusaeT

- He criocoOHBIIT TOBOPUTD

- MCHOZIbByeT CMHTETYECKYIO

peus

- F'ayxomn
- Caabocaplaniin

- Yeaosek/at0am1

C HapyIIeHVSIMI OOIIIeHI
- Yeaosek/a10a11

C 3aMeAA€HHOM PeYbIiO

- Victnoab3yeT MHBaAMAHYIO
KOASICKY

- Iloap3oBaTeapb KOASICKU

- Uea0BeK, NCIIOAB3YIOIMINIL
VMHBaAUAHYIO KOASCKY

- VImeet orpanuyeHHbIe
BO3MO>KHOCTH

- Pu3nyecKye HapyIIeHs
- Vimeer pusuyeckne
HapyIIeHNs

- MHorouncaennsie
HapyIIIeHNs
- CeppesHble HapyIIeHNs
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Cymacmeammii
Ay111eBHOOOABHO
[Tenx

MaHnbsik

IIpuaypox

Ortcraabiit
YMCTBEHHO OTCTaABIN
CaaboyMHbBIN
daMeaaeHHbIN

Aypax
Jedbua

UNanot
Aayn

Crpagaromuii ot
paccesIHHOTO CKAepo3a

XKeptsa nepebpaabHOro
napaamnda

DOUACTITUK

[Ipumasox

JedeKT oT poKAeHMs

BoimymieHHb1i
U3 yIpesKAeHU

Kapanxk

CTI/II‘MaTI/ISI/IpyeT,

CUnTaeTcs OCKOp6I/IT€AbeIM,
IIOAKPEIIAAE€T HETaTVIBHbIE
CTepeOTUIIbI

Crurmartusupyer;
110/ pa3yMeBaeT, 4TO YeA0BeK
HeCI10CoOeH y4UThCs

CunraeTcsa 0cKOpOUTeAbHBIM

HeratuBHbBIN OTTEHOK CA0Ba
«CTpajaronnumn»

ITepeOpaabHBIl Hapainy He
AeAaeT yeA0BeKa «>KepTBOI»

TepMI/IH He OTHOCUTCII K SI3BIKY,
B KOTOpPOM «Ha II€pBOM MeCTe
9€10BEK»; CTUTMAaTU3NPYyET

HOAerHZIﬂeT HeraTlnBHbIE
CTepeOTUIIBI

ITogpasymeBaet, 4To IIpu
POXXAeHUM ITPOU30IIAO0 YTO-TO
110xoe

Crurmatusupyet; rpynnupyer
AI0A€eM B OAHY KaTeropuIo,

He OpUEHTHUPYeTCs Ha
KOHKPETHOTO 4Ye0BeKa

Ycrapesmnii TepMuH;
CYUTAeTCs] OCKOPOUTeABHBIM

L 4

- Hapymenne noseaenns

- O MoILIMOHaAbHbIE
HapyIIeHNs

- Yea0BeK ¢ IIcuxXmIeckuM
3ab00aeBaHIeM

- Yea0Bek ¢ IIcuxmaTpuyecKuM
HapyIlIeH/ieM

- KorunrnsHelie HapymeHus
- Hapymenusa passuris
(TepMUH «yMCTBEeHHas
OTCTaAOCTb» CAeAyeT
IIPUMEHATH KaK MO>KHO
MeHBITIe)

Yeaosek ¢ cuagpomoM JayHa

UeaoBek, y KOTOpOro
paccesiHHbIN CKAepO3

UYesoBek ¢ 11epeOpaabHBIM
IapaAnyoM

- YeaoBek ¢ arinaerncuent
- Uea0BeK, y KOTOpOIo
CyAOPO>KHOe pacCTPOIICTBO

Cyaoporn

BposxaenHoe HapyieHue

Ye0BeK, KOTOPBIIN XK1A
B /1e4e0HOM yupesKAeHUN

YeaoBek HeOOABIIOTO POCTa

25



L) UL
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* Bce npuHATHIE B HACTOSIIINI MOMEHT TePMUHBI CAeAyeT MCII0Ab30BaTh BMeCcTe C peueBbIMU
BBIPpAsKEHMSIMM, «B KOTOPBIX Y€A0BEK Ha II€PBOM MeCTe», HalIpuMep, «A10AU, Y KOTOPBIX...»,
«4e/0BeK, Y KOTOPOTO...», 3a UICKAIOYeHIeM BhIpa’keHUil «IAyXue AI0AV» U «COODIIeCcTBO
TAYXUX», KOTOPbI€ AOITYCTUMBI.

«AganTuposaHo 1o Matepuaay, paspadboransomy Mid-Hudson Library System, Outreach
Services Department, 103 Market Street, Poughkeepsie, NY 12601 (914) 471-6006.»

26



OPWDD: Putting People First -

ba30oBbIli 9TUKET: AI0AM C HapVIIIEHNIMV 3pEHVSA

1. Hespﬂqmﬂ He O3Ha4daeT <<CA€HOI7D>,’ Haan4gue HapymeHI/HZ 3p€eHILT HE 00s13aTeABHO
O3Ha4daeT, 4TO 4eA0BeK >KMBEeT B IIOAHOV TEMHOTE.

2. Kak 320poBaTbCsl U IPOLIAThCS
< He npeamnioaararite, 4T0 A104M C HAPYIIEHMUSAMU 3pEHNA 3alIOMHSAT Balll TOA0C.

% Cuuraercss HEBEXKAVBBIM CIIpaliMBaTh 9€10B€Ka C HAapyHIeHIeM 3PpeHIIT:
«I'ToMHUTE AU BBI MO TOA0C?».

< Hasosure cebs 1o uMeHn, npudAMKasCh K 4eA0BeKy C HapyIlleHueM 3peHus, ,
a 3aKaH4lBas Oecely AU yX0OAs, CKaXKUTe eMy 00 9TOM.

3. OOwienne

o FOBOpI/ITe HOPMaAbHBIM TOHOM (HpI/I O6LT.I€HI/II/I C A10APMU C HApYIIEHIMSIMU
3peHII II04YEMY-TO 9aCTO Kpman).

“* PaapeLuaeTc;[ VICIIOAB30BaTh TaKle BII3yadbHbIE BIPA’KEHII, KaK «CMOTPUTE>
VAN «TASTAVI».

4. OpueHranns

KD

% Cunraercs BeXKAMBBIM O0DO3HAYUTH CBOE MeCTOIIOA0>KeHMe, AeTKO ITOXAO0IIaB
II0 I1A€41y AN PYKe.

KD

* O,Zl,HaKO He BbIXOAUTE 3a PpaMKU 11PN (l)I/ISI/I‘IeCKOM KOHTaKTe.

5. KpaTKO OIINIINTE 9€10BEKY C HapyIIE€HIEM 3PEHIST OKPYy>KeHIe. HaanMep:

o,

% B cepeanHe KOMHATHI CTOA, IPUMEPHO B IIeCcTU (PyTax BIIepeau Bac;

®,

< Caesa OoT Bx04a HaXOAUTCs KOPEIIHBIN CTOAUK.

7

<+ Hampasass yeaoBeka c HapyIlleHIeM 3peHIs, UCII0Ab3YITe OIllicaTeAbHbIe
dpassl, Kacalomuecs 3ByKOB, 3allax0B U PacCTOSHMUIA.
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6. Ilomoms npy nepeMerieHnn

< IIpeaaoxure BOCII0Ab30BaThCs Balllel PYKOIL.

< Ecau Banry noMoms NpuHsAM, Ay4Ille BCeTO IPeAA0KNUTh A0KOTh 1 IIO3BOAUTD
4eA0BEKY C HapylleHMeM 3PeHIs HallpaBUTh Bac.

< He xBaraiiTe, He TOAKaJiTe 1 He IIBITAITECh BECTH YeA0BeKa.

< He xBarariTech 3a pyKy 4eA0BeKa 1 He HallpaBAsIJiTe eTo.

% laute xak OOBIYHO.

7. He obuxariitecs, ecan Ballle IpeAA0>KeHNe IIOMOIIY YeA0BeKy C HapyllleHreM
3peHNs1 OyAeT OTKAOHEHO.

8. JKMBOTHBIE-TIOBOABIPU
<+ Cobakn-noBoaslpu — padoTalolye XBOTHbIE, K HUM He cAeAyeT OTHOCUTBCS,
KakK K AOMAaIITHUM AIOOMMIIAM.
7

<+ He nogaasaiite cobake KOMaHABI, He UTpaliTe C Hell U He IIpUKacaiTech K Hell
Oe3 paspelleHs XO351Ha.

9. Ns0Geraiite Takmx mabA0HHBIX Ppas3, KaK «CAEION BeleT CAEIIOr0», «THI UTO...
CAEIIoN?». «A s He CAeIION, 3HaeTe».

10. He xBarariTe 1 He IIbITaliTECh BECTY Y€A0BEKa C HAPYLIEHUMI 3PEHIS 38 TPOCTb.

11. Bceraa y3HaBariTe, B KakoM popMare 4eA0BeK C HapyIIeHIIMI 3PEeHIs XOueT
roaydaTb MHGOpPMaIUIO.

< OOprunble popMmartsl: mpudT bpaiias, KpymHbI HIPpUPT, ayA103aIUCh UAU
KOMIIBIOTEPHBIN AVICK/D1€KTPOHHBIN TEKCT.

<+ He aeaaiite mpeari010>xeHnit B OTHOIIIEHNI TOTO, KaKoll (pOpMaT UCIOAb3yeT

AU IPEeAIIOYNTAeT YeA0BEK.

12. AApecyIZTe CBOI KOMMEHTapIM, BOIIPOCHI VA1 OIIaCeHV I 4€/A10BEKY C HapylIeHleM
3p€HILI, a HeE €TI0 CITYTHUKY.

13. Ecam BBl unTaere 4eA0BeKy C HapyIIeHMAMY 3PeHA:

KD

< Cnavaza onuimmTe, KaKyio NH(POPMALNIO BBl IIpOYTETe.
)

< ToBopuTe HOpMaAbHBIM TO10COM.
% He ymyckarite nmapopMaIinio, ecau sac He HOIPOCHAN OO0 HTOM.
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OPWDD: Putting People First -

ba3oBbIl 9 TUKET: rayxvie man czla6oc11b1mamme A10AN

1. Yeaosek c HapylIeHneM cAyXxa, CAaDOCABIIIAIINI U TAYXOil — BTO He OAHO U TO XKe.

X/

o TepMI/IH «4Je10BeK C HapyHieHleM CAyXa» OTHOCUTCA Kak K C/la6OC/1bIH_IaH_U/IM,
TaK 1 K TAYXUM AKOASM.

R/
0.0

FAyxme A10AM A A1 O6H.I€HI/I§I VICIIOAb3YIOT 3pUTeAbHbI€ HAaBbIKIL.

X/
L %4

C/la6OC/lbILT_IaLT_U/Ie AI0AU MTITY'T CIIOCOOBI COXPaHNTh CBOM HAaBBIKM CAyXa
" pedn.

2. AomnycTuMO UCIIOAb30BaTh TEPMUHBI: «TAYXOI» MAU «TAYXOV 4eA0BeK». DTO —
VICKAIOYEHMe U3 ITpaBlAa O S3bIKe, B KOTOPOM 4eJ0BeK Ha IIePBOM MecTe.

3. CymecTsyeT MINMPOKNI CIIEKTP HapyIIeHNII cAyXa U clioco0oB oO1eHst. Ecan Bbl
He 3HaeTe, KaKoll crtocod od1eHns npearnounraet yeaosek, CIIPOCHTE.

4. YtoOnI INpMUBAE€YDb BHIMAaHIE 9€/10B€Ka C HapyIIIEeHNeM CAyXa, II030BUTE €TI0
I10 IMEHI. HpI/I OTCYTCTBUM OTBETA AETKO IIPMKOCHUTECH K €TI0 pYKe AN 111€9Yy
ANV IIOMalamnTe pYKOIZ

5. HpI/I VICIIOAb30BaHNU IIE€PEBOAINKA:

<> Bcema aApecyIZTe CBOVI KOMMEHTapNy, BOITPOCHL 11 OITaCE€HIISI HAIIPAMYIO
4e€10B€EKYy, C KOTOPBIM pa3roBapuBaeTe, a He IIEPEBOAUNIKY.

KD

< Bceraa cMoTpuTe Ha cobecegHIKa, a He Ha lepeBoAYNKa.

6. Bcerga cmoTpuTe npsiMO Ha Yea0BeKa C HapylleHueM cayxa. Ilogaep>xusaiite
3pUTEAbHBIN KOHTAKT.

7. Vlcrioab3yiiTe BhIpaskeHIs ANlla U SI3BIK Teda AAs Ilepejady dMOLUY, HallpuMep,
He0BOALCTBA UAM 0400 peHNsI.

8. CmMmorpure B raa3a 4eaA0BeKa, YTOObI yOeAUTHCs, UTO Bac IIOHMMAIOT, He I10AaraiTech
TOABKO Ha KMBKI.

9. Tlo BO3BMOXKHOCTU UCIIOAB3YIITe 4451 OOIIeHN s DAeKTPOHHYIO I104TY.
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10.

11.

12.

13.

14.

15.

16.

Faith Based Initiative Program

Cosetsl o ucrioar3oBanuio TTY (teaerariira):

< T'oBopure s1CHO, IPOCTO U TOYHO.
< CrangaptHsle aOOpeBMaTyPHI:
IIP (GA) — npogoaxkail — O3HayaeT, YTO 4YeA0BeK 3aKOHUIA CBOe
BBICKa3bIBaHIe 11 eT0 co0eceAHIK MOXKeT HauaTh HaDOP TeKcTa.
B (Q) — mncrnioanpsyiite BMecTo 3HaKa BOIIpoca.
SK — osHayaerT, 4TO BBl XOTUTe 3aBePIINTh pa3roBop.
ITpouts coobienne SK, Habepute SKSK, ecan Bbl 3aBepInAn pasrosop.

MoxeT A1 DTOT 4eA0BEK YUTATh 10 I'_Y6aM7

< He Bce rayxue 21041 MOTYT 4UTaTh 1O TyOaM.

< ToBopuTe 4eTKO, MeAAE€HHO U BBIPA3UTEABHO, YTOOBI OIIPeAE AT,
MOJKET AV 4e/10BeK YNTATh I10 rydam.

<+ He noauepxusaiite cBOIO peusb Ype3MepPHO.

/1041, ynTaomme o rybaM, IOHUMAaIOT TOAbKO 20-25% cka3aHHOTO.

%+ DByAbTe 4eAMKaTHBI 110 OTHOIIEHNIO K IOTPEOHOCTSM AI0A€el], YUTAIOIINX

110 rybaM: IIOBEpHUTECH AUITOM K MCTOUYHMKY CBETa U He 3aKphIBaiiTe

POT BO BpeMsI pa3roBopa pyKaMm, CUTapeTaMI U e A0VA.

Ecam Bac mpocAT NOBTOPUTH CKa3aHHOe HECKOABKO pas, IOoImpoOyIiTe
nepedpasnpoBaTth CBOe IIpeJa0KeHHe.

IIpeaocraBasisa napopmManuio, cogepsKalyio HoMep 1AU agpec, modyMaire
00 aAbTepHATUBHBIX CIIOCOOaX ee IIpeA0CTaBAeHNsI: HalllCcaThb, OTIIPABUTD 10
akcy nam 91eKTPOHHOI ITIOYTe — OTANIHBIE CITOCOOBI OOeCIIedeHIsI TOYHOCTI
U yMeHblleHNs ppycTparnnin.

Vmerite 11og pyKoil KapaHaall 1 OyMary, MCII0Ab3yIiTe UX IIPU HeOOXOAMMOCTIA.

Ecan Yy BaC BOSHMKHYT O49€Hb 3HaUNTEAbHbIE TPYAHOCTN IIPM YCTHOM O6H.I€HI/II/I,
CIIpoCcuTe, MO>XKHO AWM ITVCATh. HI/IKOI‘,ZI,a He TOBOpUTE: <<Aa,ZI,HO, DTO He Ba>KHO».
MCHOABSyI?ITG IIPOCThIE U IIPSIMBIE BbICKA3bIBAHN.

ITomMHuTE O CBOEM OKPY>K€HNMN:

«» OOmrenne B 00ABIINX MHOTOAIOAHBIX KOMHATaX U X0A41aX MO>KeT ObITh O4eHb
CAOKHBIM A4 AIOA€M C HapyIIIeHIeM CAyXa.
% JSIpxmit COAHEYHBIN CBET U TeHU TakKe CO34al0T TPYAHOCTI.

30



OPWDD: Putting People First -

17. Ilpu rpynnoBoM OOIIeHNN:

< /aiiTe rayxoMy 4eA0BeKy BHIOpaTh Aydlllee CiAsdee MeCTO, OTKyJa OH CMOXKeT
BU/AETH TOBOPAIIIETO U IIepeBOAUMKa.

< CaeauTe 3a CMTHaAaMU O TOM, 4TO IAyXOl YeA0BeK XOUeT II0y4acTBOBaTh
B 00CY>KAEeHIM.

< Caeaure 3a TeM, YTOOBI OJHOBPEMEHHO TOBOPMA TOABKO OAVH YeAOBeK.

<+ He xoaure Bo Bpems A0Kaaja.

< He rosopure cimHoIT K ayAuTOopnn, AeAas HaAImicu Ha pAUITIapTe VAN
AOCKe.

< Vlcnoap3syiiTe HarAsAHbIe MaTepUaAbl, NAAIOCTpanyy, GpANITIaPTHI,

M1ICbMeHHbIe ITOBeCTKU AHA U pa3jaTOYHble MaTepraAbl BO BpeMsI 40KAaA0B.

18. He namemnsiiiTe TeMy pasropopa Oes mpeaymnpesxaeHus. Vicroabsyiite repexolHble
¢passl, HanpuMmep: «VITak, HAM HY>XHO OOCYAUTb...».

ba30oBbIli 9TUKET: AI0AM C HapVIIEHNIMY pedn

1. He cniemmre, paccaabbTech U cAyIIaNTe.

< YaeAuB HEMHOTO BpeMeHI I TepIieHNs], BbI CMOXKeTe KOM(OPTHO
OecegoBaTh C 4€10BEKOM, MMEIOIIVM HapyIIeHNs OOIeHNs.

< He mpITaiiTech yCKOPATH pasroBOpP MAM yIaablBaTh, YTO Y€A0BEK XOUET
CKa3arhb.

% Ilpu nmaaHnpoBaHUM YIUTLIBAlITE, YTO Pa3rOBOP C YeA0BEKOM C

HapYIIeHNSIMI peult 3aliMeT OOAbIIe BpeMeHN.

2. JomycTuMo cKasaTh: «5l He IOHMMAaIO».
3. Tlompocure cobeceaHMKa BHIpasuUTh CBOe MHEHIE U IIPeAA0XKIUTe CBOM B3TASA,.
ITpy HeoOXOAMMOCTY TTIOBTOPUTE, YTO BBI IIOHSAAN U3 CKa3aHHOTO, YTOOBI YTOUHUTD

AN IIOATBEPANUTDH, 9TO CKa3al 9€10BEK.

4. He I/II‘HOpI/IpyﬁITe 4e/A0B€Ka C HapyLIeHMIMN pedl 113-3a TOIO, 4YTO oourecs ero
He ITOHJITD.
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11.

12.

13.

Faith Based Initiative Program

He nputsopsiiTecs, 4TO ITOHAAN CKa3aHHOE, €CAM BBl €r0 He IoHsaAmu. Bmecro
HTOIO IIOBTOPUTE TO, UTO BBl IOHAAN, U AaliTe 4eA0BeKy oTBeTuTh. OTBeT gacT
BaM ITOACKAa3Ky U IIOMOJKET IOHATD.

He nepebusaiiTe yea0BeKa ¢ HapyllleHUAMN peun. ByabTe Teprieanssl 1 11og0XAuTe,
IIOKa YeA0BeK 4OTOBOPUT, IIPEXKAe 4eM UCIIPaBASATh €r0 UAV TOBOPUTD 3a HETO.

ITpu HeoOxoaMMOCTHM 3ajaBaliTe KOPOTKME BOIIPOCH], Ha KOTOPble MOXKHO OTBETUTh
HECKOABKMMMU CAOBaMU, KUBKOM UM ITOKA4YlBaHEM T'OAOBBI.

CMOTpI/ITe Ha 9eA0BeKa 1 HO,ﬂ,ﬂ,ep)I(MBaIZTe 3p]/IT€AbeI]7I KOHTAaKT. COCpe,ZI,OTO‘IbTe BCe
CBO€ BHIIMaHII€ Ha DTOM pa3roBope.

Ecan yeaoseka conmpoBo>KgaeT 4pyrou, He aapecylTe BOIIPOChl, KOMMEeHTapum AN
OIlaCeHMs €TO CIIyTHHUKY.

He nipearioaaraiite, 4TO 4eA0BeK C HapyIIeHUAMI PeuM He CIIOCOOeH IOHSTD Bac.
HexoTopsIM 21045M ¢ HapyILIEHWAMU pedl TPYAHO MeHATh nHTOHauuio. He aeaarite
IIpeAn0A0XKEeHUI Ha OCHOBE BBIPa>keHUN AUIla VAU TOA0COBBIX MHTOHALNIA,

€CAM TOABKO He 3HaeTe YeA0BeKa OYeHb XOPOIIIO.

He urpaiire ¢ ycTpoiicTBOM CBSI3M APYIOTO 4eA0BeKa U He MBITaliTeCh MCII0Ab30BaTh
ero. Takme cpeacTBa cuMTaIOTCA IPOAOAKEHMEM AMYHOTO IIPOCTPaHCTBa YeA0BeKa,

IIODTOMY MX HY>KHO yBa’kaThb.

Ecan BaM TpyAHO 0O1IIaThCs C 4eA0BeKOM, CIIPOCUTe, MOKeT AV OH HaIlicaTh
COOOIIIeHNe 1AY BOCIIOAb30BaThCsI KOMITBIOTEPOM MAY Te/AeTalIIoM.

ba30BbI 9TUKET: AI0AV C IICUXMYECKMM 3a001eBaHUEM

TepmunsI «ricuxmyeckoe 3aboaeBaHMe» U «IICUXMATPUYECKOe HapyIIIeHye»
dakTmyeckn B3auMo3aMeHseMbl. HekoTopble rpymimsl 1 41044 IpeAnodnTaioT
O/AVH TEPMMH APYTOMY, HO B I1eA0M 0Da TepMIHa CYUTAIOTCs IpUeMAeMBbIMI.
BosmokHast aabTepHaTHBa — OIMCATh YeA0BeKa KaK MMeIOIIero mpod.aeMbl

C IICUXMYeCKOTO XapaKrepa.
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2.

10.

He nipearioaaraiite, 9T0 A10AM C ICUXMATPUIECKUMI HapYIIEHVSIMI O0O.€ee CKAOHHEI
K arpeccuy, 4em A104u 6e3 9Tux mpoodaem; 5To Mud.
< Inpoxuii cieKTp MoBejeHUIeCKIX peaKIInii, CBsI3aHHBIX C IICUXIYeCKIM
3a00./€eBaHMeM, IPOCTUPAETCS OT aCCUBHOCTH A0 AeCTPYKTMBHOCTIL.
)

<+ B I1eprnoanl O6OCTpeHI/I}I 3a004€eBaHIsI DTOT YeA0BEeK MOKET HeCTU AU
He HEeCTU PUCK IIPUMYVMHEHIII Bpeda cebe nman APYIUM.

AIO,ZI,I/I C IICUXUYECKUM 3a001eBaHIeM — He YMCTBEHHO OTCTaAble; O4HAKO

Y HEKOTOPBIX AIO,ZI,GI?I C YMCTBGHHOﬁ OTCTa/AOCThIO €CTh U IICUXIYecKoe 3a00.aeBaHue.
He Hpe,ZI,HOAaFaIZTe, 4TO 41041 C IICUXVMATPMYECKIMU HApYIIEHIMSIMU IMEIOT TaK>Ke
1 KOTHUTVBHbBIE HAPYIIIEHVII AV ITPOCTO MeHee YMHbIE, 94€M OCTaAbHbIE. Ha camom
A€eae, Y MHOITIX AIO,ZI,eI?I C IICUXUYECKUM 3a001€BaHIeM MHTEAAEKT BBIIIIe cpeaHero.

He Hpe,ZI,HOAaFaIZTe, 4TO 41041 C IICUXVMATPMIECKIMI HapyIIEeHMSIMU 00s13aTeABHO
HY>KAal0TCI B ,Zl,OHO/lHI/ITG/leOf/I IIoMommn AV K HUM Hy>KHO OTHOCHUTBC:I MTHA4Ye.

Ob6parmaiitech ¢ A104bMU € ICUXUATPUIECKMMIU HAPYIIEHNMSAMU KaK C AMIHOCTAMIA.
He aeaanre nipea1ioa0>xeHnit Ha OCHOBE CBOETO OIIbITa B3aMMOACVICTBIS C APYTUMU
AI0ABMU C ICUXUATPUYIECKMMY HapYIIIeHUSIMUL.

He HpeAHOAaFaIZTe, 4qTO BCE AI0AV C IICUXMATPpUIECKMMI HapYIIE€HVSIMU
HNPUMHMMAIOT A€KapcCTBa NAN AO0AKHbBI VX IIPVIHMMaTh.

He npeanoaaraiite, 4To 21041 C IICUXMATPUYECKMMI HapyIIeHNUSIMI He CIIOCOOHBI
paboTaTh Ha MHOXKeCTBe pabouMX MeCT, TPeOYIOIIUX IMPOKOIO CIIeKTpa HaBbIKOB

U YMEHUIL.

He npeanoaaraiite, 4ToO 21041 C ICUXMATPUYECKMMI HAaPYIIEHNAMM He 3HaIOT,
YTO Ay4Ille AAS HUX, AU 9TO UX Cy>KAE€HMs HepaljlilOHaAbHBI.

Ecam yea0Bek ¢ IIcuxmaTpU4ecKM HapyIlIeHeM PacCTPOeH, CIIOKOVHO CIIPOCHUTe,
MO>KeTe AU Bbl 4eM-HIOyAb IIOMOUb, M yBaKaliTe ero IoKeAaHNsl.

He npeamnoaaraiite, 4To 4eA0BeK C IICUXMATPUUECKUM 3a001eBaHIeM He CIIOCOOeH
CIIPABUTHCSI CO CTPECCOM.
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ba30oBbIli 9TUKET: AI0AM C HapyIIeHNsIMN ITOABVKHOCTU

Most koascka, Moe Teao. VIHBaananble Koasicku HE mipeAcTaBAsIIOT OO0 MOACTaBKU
AAs HOT, CTPEMSIHKI AU OIIaCHOCTb BO3ropaHms. /11041, MCI0AB3yIONI Ve
VMHBaAMAHYIO KOAACKY, XOAYHKU MAY TPOCTD, 3a4acTyIO CAUTAIOT HTO YCTPOICTBO
IPOAOAKeHNeM cBoero teaa. OHI BXOAAT B AMYHOE IIPOCTPaHCTBO YeA0BeKa,
II09TOMY K HUM HY>KHO OTHOCUTBCS C TaKIM >Ke yBakeHueM. He ob6a0kaunBaiiTech
Ha HIIX, He TOAKaliTe I He IlepeMellialiTe 1x Oe3 SIBHOTO pa3peIeHnsl.

FOBOpI/ITe AUTIOM K ANNY. Ecau ueaosek I10AB3YEeTCsI I/IHBaAI/I,ZI,HOIZ KO/UICKOIZ,
CiIAbTe I/I/I/I/H/I pacroa0>KmTech Ha TaKOM >Ke ypOBHE A451 II0OAAE€P>KaHNA 3pUTEAbHOTIO
KOHTaKTa.

Bceraa crpammsaiite, MOXKHO A1 11oMo4b, 4O TOro, Kak IpeAoCcTaBAATh IIOMOIIIb.
Ecan Bame nipeaao>keHne IIPUHAN, CIIPOCUTE, YTO AeAaTh, U TaK U cAeAaliTe.

Ecan Bam gaau paspelrieHne ToAKaTh MHBaANAHYIO KOASCKY, CHadaAa TOAKaiiTe
ee MeAAeHHO. JIHBaanuAHbIe KOASICKM MOTYT OBICTPO HaOMpaTh OOOPOTHI.

AmaHo HpOBepﬂﬁTe AOCTYITHOCTD MECT ITPOBEAEHIISI MepOHpI/I}ITMﬁ. Ecan IIPersITCTBIL
HEAb3s YCTPAaHUTD, IIpEeAyIIpeAUNTe AIO,ZI,GIZ C HapyLIC€HISIMU IIOABVI>)KHOCTI 40
MEepPOIIPIITI, 4TOOBI OHI MOT AN IIPUHSITD PeEIIeHNe U 3all1aHpOBaTh BCe 3apaHee.

He CHpaLT_II/IBaIZTe AIO,ZI,GIZ, KaKIM o6pa30M OHU I1I0AY9INAN MHBAAVIAHOCTD, 9TO OHI
9YBCTBYIOT I10 5 TOMY IIOBOAY, I1 HE 3a4aBaI71Te APYTIUIX AMYIHBIX BOIIPOCOB, €CA TOAbKO
HE€ O4€BNAHO, 9TO 9€A0BEK XOUYET TOBOPUTDH 00 DTOM. O6yanb BaC — He X pa60Ta.

Cuuraercs CHICXOAUTEAbBHBIM ITOXAOIIbBIBATDh YeA0BeKa B I/IHBaAI/I,ZI,HOIZ KO/sCKe
I10 CIIVIHEe AN TOAOBe.

IToMHMTE, YTO OOBIYHO AIOAV C HAPYIIEHUAMM HOABUKHOCTY He TAyXye, He IMeIOT
HapyIIeHNI 3peHIs] AU KOTHUTUBHBIX HapyIleHui. EauHcTeeHHbIe
NPUCIIOCODAeHIsI, KOTOPBle BaM ITOHAaA005TCs, OTHOCATCS K HapyIIeHUIO
IMOABUKHOCTH.

PacckasbiBasl, Kak 400paThcst KyAa-A10o, moAyMaliTe O TaKMX MOMEeHTaXx,

KaK pacCTOsIHIe, PaclloA0XKeHNe CKOIIIeHHBIX DOpAIOPOB 1 Che340B, IIOTOAHbIe
yCcA0BUA U (PU3MYECKIIe IIperpaAbl, KOTOPBIe MOTYT IPeIITCTBOBATh epeABVDKEeHNIO
TaKOIo 4ye0BeKa.
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10.

11.

12.

13.

14.

15.

16.

17.

He sanpemariite geTsaM 3agaBaTh BOITPOCH 4Y€AOBEKY B MIHBAAMAHON KOASCKE O €r0
Koascke. OTKpBITOe ODIIleHe ITOMOTaeT IIPeoA0AeTh CTpax U 3a0Ay>KAeHNs.

Koraa yeaosek B MHBaAMAHOM KOASACKe IIepeMeIaeTcs 13 KOASCKM Ha CTyA, CKaMblo,
B MalllMHy, Ha YHUTa3 UAM B KpOBaTh, He IlepeABuUranTe KOAsSCKY 13 30HbBI €TI0
AocsaraeMocTu. Ecam BBl gyMaeTe, 4TO ee Aydllle 110 KaKOJ-TO IIPUYMHe IepeABIHYTh,
CIIpOCHUTe XO3sAMHA O TOM, Kak eMy OyJeT ya00Hee Bcero.

Mo>KHO 1CII0Ab30BaTh TaKye BhIpaKeHNs, KaK «YXOAUTb» UAN «AaBaliTe
IIPOTyAseMCsl», B pa3roBope C 4eA0BeKOM B MHBaAMAHOM Koasicke. CKopee Bcero,
OH TOBOPUT O IlepeABM>KeHNUY TOYHO TaK JKe.

Bo3MO>KHOCTH A10A€11 B MHBAaAVIAHBIX KOASICKaX pa3AndHbl. HekoTopere ar0an

B MHBAAVAHBIX KOASCKaX MOTYT XOAUTH C IIOMOIIIBIO UAY Ha KOPOTKYE PACCTOSHI.
OHU OAB3YIOTCS KOASCKaMI, IIOTOMY YTO T€ IIOMOTAIOT IM YKOHOMUTH SHEPIUIO
u 601ee 3PPeKTUBHO epeABUTaThCL.

He KAaCCM(l)ML[MpyIZTe A104ell B MHBaAMAHBIX KOAsICKaX, KaK «00AbHBIX», U HE AyMaiiTe
O HIX TaKM oOpasoM. VIHBaAMAHbBIe KOASCKM VICIIOAB3YIOTCS, YTOOBI ITIOMOYD AI0ASIM
aAanTUPOBATLCS MAY KOMIIEHCUPOBATh HAPYILIEeHNs ITIOABV>KHOCTH, SIBASIOIIECS
pe3yAbTaToM He3apasHOTo 3a0o4esaHys1. CpeAy HUX, HaIIpUMep, TpaBMa CIIMHHOTO
MO3Ta, MHCYAbT, aMIIyTallVisl, MBIIIIeIHas! AUCTPOodIs, iepeOpaabHbIN apaand,
paccesiHHBIN CKAepOo3, ITOCTIIOAVOCUHAPOM, 3a00AeBaHNs cepAlia 1 T. II.

He urpaiite ¢ cobakaMu-IIOBOABIPSIMU A APYTUMM TaKUMU SKMBOTHBIMU —
OHI paboTaIoT.

He szamnpemnaiite geTsiM 3agaBaTh BOITPOCHI OO MHBAAMAHOM KOASICKE.

He npeanoaaraiite, 4ToO 1CII0Ab30BaHNe MHBAANUAHON KOAACKU — TpareAus cama
110 ceOe. DTO cpeACTBO OOecIIeueHs1 CBOOOADI, TO3BOASIONIee YeA0BeKY He3aBUCIIMO
repeABUTaThCS U XKUTh IOAHOLIEHHOM >KM3HBIO.
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Faith Based Initiative Program

Crpanuist 21 —33 Ob1au 1104roToBAeHb HaloHaAbHBIM IIEHTPOM TPYAOBBIX
pecypcos u nuasaangaoctu (National Center on Workforce and Disability, NCWD),
pacrioaoxeHHBIM B VIHcTUTyTe prema B oOmuHs! (Institute for Community
Inclusion) Yuusepcurera mrata Maccauycerc B bocrone. Hekotoprie
UCIIOAB30BaHHBIE MaTepuaabl puHaHCHpoBaauch OTAeA10M IOAUTUKY IIpYieMa Ha
paboTy Au1i c orpaHMYeHHBIMY BO3MOXKHOCTsIMU MuHncrepcrsa Tpysa CIIA

(U.S. Department of Labor's Office of Disability Employment Policy) (Homep rpanTa
E-9-4-1-0071). BerpaskeHHble 34eCh B3TA54bl He 00s13aTeAbHO OTpaykatoT HO3UIINIO
Ay noantuky Munncrepcrsa Tpyda CIIIA, a ymoMmHaHIe TOPTOBLIX Ha3BaHMUIA,

KOMMepYecKIX TOBapOB 1AM OpraHM3aliil He O3HavaeT oA4epXKy MuHucrepcrsa
Tpyaa CIIA.

ABTOopckme npasa 1992—2008, MinctutyT nnpremMa B OOILIVIHEBI
(Institute for Community Inclusion)

Yrupasaenuto mrata Hpio-Vopk 1o geaam AuI ¢ paccTpoiicTBaMu pasBUTIS
(NYS Office for People With Developmental Disabilities) gano pasperienne
Ha JICIIOAB30BaHIEe MaTepyal0B, COAEP>KAIIVIXCS B DTOM pasaele
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JTpuem 6 npuxo0
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B0O3MOXKHOCTDb OTIIpaBAeHUSI PEANTMO3HBIX OOPSIAOB

B Banren O6H.U/IH€ €CTh 410411 C HApYHIEHVISIMU Pa3BUTIL; IIPVICYTCTBYIOT AV OHUM B BallleM
HpI/IXO,ZI,e? Kak MOXHO BOB/€Yb AIO,ZI,GIZ C HApyIIEHVSIMU pa3sBUTUA I AaTh IM ITIO9YBCTBOBATh
ce0s1 >)KeAaHHBIMU B HaIlIeM peanrmo3nom y‘Ipe)K,Zl,eHI/II/I?

OT1Homenne

TO, B KaKOM TOHE€ MBI BSaI/IMO,ZI,eIZCTByeM C A10AbMU C HAPYIMIEHVSIMU Pa3BUTISI, O4€HDb MHOT'O
TOBOPUT O HaIllel TO4Ke 3PpE€HII Ha X HEHHOCTD U J)K€AaHHOCTDb B peAVTMO3HBIX ITPMXOAaX.

Bouopocsl onpocHMKa

% Kom@opTHO A1 9yBCTBYIOT ce0sI 410411 C OTPaHMIEHHBIMY BO3MOXKHOCTSIMU
Ha Hallei cay>oe?

X/
L X4

EcTb AM B HaImmx npuxodax AI0AM ¢ He3aMEeTHBIMU OTPaHNYe€HHBIMU

BO3MOKHOCTSIMI?

< IlpusHaeM Au MBI, YTO AIOAM C OTPaHNYEHHBIMY BO3MOXKHOCTSMIU 001a4ai0T
AapOBaHMSIMI, HaBbIKaMM U TaZdaHTaMM, KOTOPBIMM OHM MOTYT I1I0A@AUThCS
c HaMu?

< IloayyaroT Ay AI0AM C OTPaHNMYEHHBIMY BO3MOKHOCTSIMU IIaHC ITOCAYKUTD

APYTUM C IIOMOIIBIO HAIINX MUCCUIL?

*
L X4

yqaCTBYIOT AN A10AN ¢ OTpaHNMY€HHBIMY BO3MO>KHOCTIMI B HAIIIMX o6p;14ax?
«» Ectp an Y HacC 410411 ¢ OTpaHMYE€HHBIMI BO3MO>KHOCTSIMUY, BBITIOAHAIOIINIE

pyxoBoAsiye pyHKIm?

Mepsbl pearupoBaHUST

X FOCTerI/II/IMCTBO Ha4YMMHAaEeTCA C TeIIA0I'0O ITPUBETCTBYA: HOB,ZI,OpOBaIZTeCL nan
Ipeaa0>KuTe pyKoIio>Xarne.
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HexoTopsle 2104V MCIBITBIBAIOT AVICKOM(OPT PV HEOOXOAMIMOCTI
oOpalaThcs K 4e10BeKy C OTPaHNYEeHHBIMI BO3MOKHOCTsIMI. ObOparaiirech
K HIM TaK >Ke, KaK Bbl XOTeAM Obl, YTOObI 0Opalllaaych K BaM: TOCIIOAVH,
rocrioxka, Opat/cecrpa Bo Xpucre.

Bspocasle c HapymIeHNsIMI pa3BUTIST — BCe PaBHO B3pocable, OOpaliaiTech
C HUMU KaK CO B3POCABIMIL.

/l10A51M € HapyIIeHNSIMU Pa3BUTIS MOXKeT ITIOHAaA00UTHCS O0ABIIIE BpEMEHI,
9TOOBI CKa3aThb MAN CAeAaTh YTO-TO. by bTe TeprieauBEI 1 Ipeaaraiite
IIOMOIIIb, TOABKO KOTAa Bac mpocart. Hukorga He roBopure 3a HUX.

Jaiite ye10BeKy BO3MOXKHOCTH CAeAaTh 4451 ce0s1 KaK MOKHO OoAbIIIe.

He aeaaiite mpearioao>xeHNi1 0 CIOCOOHOCTH YeA0BeKa YUTath. Jarite eMy
O1044€TeHn, MOAUTBeHHMKY, COOPHMK TMMHOB, brGanio u T. 1.

Ecau BBl BuAUTE, 4TO Ye10BeK BeaeT ceOs1 Helto400aiouM o0pa3oM,
BBICKa’KIITe CBOe MHEHIle, He JaBasl OIl€HOYHBIX CY>KAEHUIL.

«Ob11eHne — 9T0 0OMeH MbICAsIMI, UAesaMH, uyBcTBamu 1 paktamu. Koraa cogep:xanne
OOI1IeHI s HeIIOHATHO, BO3HIKaeT Dapbep».

Bonopochl onpocHMuKa

*

*

BeayTtcsa am cay>xObl ¢ Ucrioab3oBaHneM 0o4ee yeM 0AHOTO popMara
(BepbaabHO, BU3yaAbHO, TaHell, My3bIKa)?

EcTb Ay B HaAMIMM peAUTMO3HbIe KHUTY, COOPHUKI MY3BIKI U APYTe
MaTepuaaAbl 4451 AUTYPIUN C KPYIIHBIM (OTPOMHBIM, TUTaHTCKIM) ITPUPTOM?
Ycuaennas spykosas cucrema?

CypaoriepeBoAYMKI AN TI€PEeBOAYMKI Ha APYTU€ S3BIKI?

Cay>x0b1 Ha Kaccete nau CD?

JocratogHoe ocsenieHmne?

VHAYyKIIMIOHHBIe IIEeTAN I APYIie BCIIOMOTaTeAbHbIe CpeACcTBa?
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MeDbI pearmpOBaHWsA (ECAI/I BbIIIIeIIepeIriCA€HHbIE ITYHKTbDI OTCYTCTByIOT)

% Pacneuaraiite TekcTsl ITporoseaeri/CBsIIIeHHOTO UCaHUS .
% VlcrioabayiiTe 004ee KpyIHbIe HIPUQTH Ha IIPOrpaMMKaX.

Faith Based Initiative Program

% PacneuaraiiTe TIMHBI, KOTOPBIE HEOOXOAMMO I1€Thb, 00.1€e KPYIIHBIM HIPV(PTOM.

X8 HOOH_Ip}IIZTe BCE€X BBICTYIIAIOIMVIX IT0Ab30BAaTbHCSI MI/IKpOCl)OHOM.

* Haiidume 60A0HmMepOs, KOMOpvle HOMOZYM 6aM 10020MO6UMb IMU e,
umo0vl He nepezpyRamo nepcoHa yepkeu

ApxurekTypa

Boopocsl onpocHMKa

* ITapkoBKa 1 A0OpPO>KKI

% IlaHAyCBI M A€CTHUITBI

% JBepu 1 ABepHBIE ITPOXOADI

% Mecto aa5 Gorocay>keHns

% CaHuTapHbIe y3AbI

“* ITogpeMHuMKM 1 ANPTHL

% CoorserctByIoT au ouu npasuaaMm ADA? (CM. koHTpoabHBIN cricok ADA
B KOHIIe HTOVI KHUTI)

Mepsl pearmpOBaHUSL DTO Oa3oBbIe KOppEeKLIMOHHbIE MEPHI B AOITIOAHEHIE

K KOHTPOAbHOMY cmcky ADA.
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Bxoap1 1 gpyrue momMemeHms 34aHnsI

X/
o

ITourure B 0OIIMIHE BOAOHTEPOB (MAV IPYHIIEI, paOOTaloIIVe IO CHIKEeHHOI
1IeHe), KOTOpbIe IIOMOTYT IIOCTponTh MaHAycel (pona Habitat for Humanity,
OpTaHM3alNy, KOTOpPbIe CTPOST A0Ma A5 BeTepaHOB C OTPaHIYeHHBIMI
BO3MO>KHOCTSIMU).

ITourure KpyIHble Mara3HbI, KOTOpBIe HOXepTBYIOT MaTepuaasl (Wal-Mart,
Lowes, Home Depot).

Opranusyiite cOOp CpeAcTs Ha KOHKPeTHBIe 11eAM (4yMaiiTe O AI0AsX,

He O IIpOorpaMMaXx, ICIIOAb3YyTiTe IOIIArOBLIN I0AX0J).

BHyTpu momeieHmst A4as1 60rocayskKeHmin

X/
L X4

Mecra aas1 cuaenus1, pasdpocaHHbIe 110 IIepKBU (1AM KOPOTKIe CKaMbl) 10 BCeMy
IIOMeIIeHNIO, a He BIlepeAu UAM C3aAl, YTOOBI AI0AY MOTAY CUAETh B OCHOBHOM
IIOMEIIeHII.

AHazo0i1 1 cToliKa 445 MUKPOQOHa Ha ITIepBOM dTa’Ke, YTOOBI MU MOTAN
10Ab30BaThCS AIOAM.

Croiku 4451 KHUT/TIOACTaBKM Ha KOA€HU AAs TeX, KTO He MOXKeT 40ATO Aep>KaTb
KHITI.

OcselieHHbIe Y4aCTKH, YTOOBI AI0AY, YUTAIOIIVe 10 TyDaM, MOTAU BUAETD
BBICTYTAIOIINX.

B HeKOTOPBIX IIEPKBAX MCIIOAB3YIOTCS MOHUTOPBI, YTOOBI BeCh IIPUXOA MOT BUAETh
qyTaeMble MVCaHNsI, IIECHY, BBICTYHAIOIINIX U T. II.
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Bxarouenne B peanrno3Hyio OOIMMHY
COBETHI 11 PECYPCHI A/51 PEAVITVIO3HBIX VI AYXOBHBIX AVIAEPOB

O uem HY>KHO IIOMHNITBD IIpU BSaMMOAQIZCTBMM C A10AbMMN C OTpaHMYC€HHbIMN
BO3MOJKHOCTIMM N X CeMbsiIMMU

OTHOLIeHNs B peAUTIIO3HOM O0IIIie BO MHOTOM (POPpMUPYIOTCS ee AnAepoM. OTHoOIIeHMe
OTKPBITOCTU U >KeAaHMe OKa3bIBaTh OAAEPKKY U TEILABII IIpYeM AI0ASM C OTpaHNYeHHBIMI
BO3MOXKHOCTSIMU U MIX CEMBSIM CTPOMTCS Ha IIOHMMAaHMUU TOTO, YTO COAEICTBIe OKa3bIBAeTCsI
B3alIMHO. B TO Bpem:1 Kak BbI TOMOTaeTe 9TOMY 4eA0BeKy U eTO ceMbe, OHI IIOMOTIaloT BaM.
Brr BmecTe yunTecs. C yueToM HTOTO 4eAMKaTHOe U pajyITHOe OTHOIIIEHNE K Ye10BeKy

C OTpaHMYeHHBIMI BO3MOXKHOCTSIMM U €TO CeMbe TaKOBO:

X Hp]/ISHaHI/Ie, 9TO 4€/A0BEeK C OIrpaHNMYE€HHBIMU BO3MO>KHOCTAIMMU — IIPEXKAE BCETO
yeaoBek. OH — 9TO He ero OrpaHN4Y€HHbl€ BO3GMO>KHOCTMN. Ero >xusup —
He KAMHIM4YeCKas1 AarHoCcTm4yeckas KaTreroprsl 1 He I1pridarareapbHoOe. On ne
SIBASIETCSI «MHBAAMAOM», «aYTUCTOM» AN «ITPMKOBAHHBIM K KOASICKE». On —
«4e40B€eK € OIrpaHM4Y€HHbIMI BO3SMO>KHOCTIMI». On sBAsIeTCs «4e10BEKOM, Yy
KOTOPOIO ayTU3M» NAN «94€10BEKOM, MCIIOAb3YIOIIMM MHBAANAHYIO KOASICKY».

+»» OTHOIIIeHne KO B3pOCABIM C OTPaHNYE€HHbIMU CIIOCOOHOCTSIMIU — TaKoe >Ke Kak
KO BCEM B3POCABIM. O6pameﬂme HeIrrocpeACTBEHHO K 9€10BEeKY C OTpaHNY€HHbIMI
BO3MOZKHOCTSIMI, a HE K €TI0 CITyTHUKY.

+» [Tonnmanme HaAMIIAS HaITpsI>DKEeHVA B CBA3M C TEM, 9TO Y BCEX AIO,ZI,GI?I MHOTIO O6LLI€FO,
" IIpM 5TOM 41041 C OTPpaHMY€HHBIMI BO3ZMO>KHOCTAMU IMEIOT 0coObIe HOTpe6HOCTI/I.
XoTts Yy BCEX €CTh pa3AniHble OTpaHM4I€HN I, DTO He 3HA4YNT, 9TO Yy BCEX OIpaHNYEeHHbIE
BO3MO>KHOCTI.

% Oco3sHaHMe TOTO, YTO AI0AY C OTPaHNMYEHHLIMIU BO3MOKHOCTAMM MOTYT MIMETb
«0CcoObIe» MOTPeOHOCTH, HO y HIX €CTh I «TUIINMYHbIe» HoTpeOHoCcTI. OKOHYaHIe
y4eOHOTO 3aBe eHIs], CTaXKMPOBKa 1 BCe Ba>KHbIe BeXU B JKM3HU — PaJOCTHbIe
COOBITHS, TPEOYyIOIIe IIPU3HAHNSL.

<> HOHI/IMaHI/Ie, 4TO OrpaHNMYeHHble BO3SMO>KHOCTIM MOTYT BbI3bIBAaTh I'HEB 11 CIDPYCTpaLH/IIO.
HpI/ISHaHI/Ie THeBa 1 Cepbe3HOEC OTHOIIEHNE K HEMY ITO3BOASIET Ha4aThb IIPOIeCC
n31€4eHusI. Bepa YTOTO 4€40BE€Ka AN €TI0 CeMbl MOJKET IIPOXOANTD MCIIBITaHILI,
'y HIX MOI'YT BOSHIMKaTb BOIIPOCHI O POAN PEANTUN B MIX JKM3HIL.
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+ IlonuMaHMe TOro, YTo OrpaHM4YeHHbIe BO3MOYKHOCTI — 9TO He gap U He IIPOKAATHE,
OHM IIPOCTO CYIIECTBYIOT.

+»» Ocosnanmne TOIO, 9TO AI0AV C OTPaHNMYE€HHBIMY BO3ZMO>KHOCTAMU ITPUHOCAT B

PeAUTMO3HYIO OOIIIMHY He IIPOCTO «3a00ThI A5 ITacTOpa» U MOTPeOHOCTH; Y HIX

€CTh IEHHOCTDh, OHI IIPMHOCAT Aapbl 1 6/laI‘O,ZI,aTb, yAydlaomue >JKU3Hb O6LT_U/IHLI.

Ilogyemy B peanrno3HbIX OOIMMHAX TaK 9aCTO HeT AI0AeN C OTpaHNdeHHbIMN
BO3MO>KHOCTSIMM?

OTCYTCTBI/Ie B O6LT.U/IH€ MO3KeT OBITh CBSI3aHO C 9yBCTBOM TOTIO, YTO 9€10B€Ka HE >KeAaloT

BIAETH B Hell, MAU C TeM, UTO ee MocellleHre TpeOyeT 3HauMTeAbHBIX YCUANIA, a He

C OTCYTCTBIIEM HOTpe6HOCTI/I AN >XeAanus IIpnHaAA€e>XaTb K O6H.U/IH€. IlosHakombTeEChH

C ILIThIO PaCIIpOCTpaHEHHBIMU ITPEIATCTBMAMU, KOTOPbIE HE ITIO3BOASIOT AIOASIM

C OTpaHMYEeHHBIMY BO3MOXKHOCTSIMU U MIX CEMBSM IIPUMHUMATD ITIOAHOLIEHHOE yJacTue
B peaurnosHon odmune (Carter, 2007):

Apxumexmyptuie npensmcmeusl, He IO3BOAAIONINE AIOAIM

¢ pusMIecKMI HapyIIeHNIMU IlepeABUTaThCs IO ITOMEIIeHMIO.
[Ipenamcmeus, ces3amntble ¢ omHouieHeM, OCHOBaHHBIe Ha CTpaxax

U HeIIPaBIABHOM ITOHMMAaHIY OTpaHIYEeHHBIX BO3MOXKHOCTEI B
oOIIMHe.

[Ipenamcmeus obujerius, HaIIpyIMep, OCBeIleHNe U 3BYK, He IT03BOASIOIINe
IIPUHATD y4acTue.

[Ipozpammnule npensmcmeus, He IIO3BOASIONIVIE AIOASM

C OTpaHMYEeHHBIMY BO3MOXKHOCTSIMU A€AUTHCS CBOMMIU AapPOBaHUAMU
U TaZaHTaMU C OOIIMHOIL.

Aumypzuieckue npensmcmeus, HalrpuMep, TAMHCTBA UAY PUTYyaAbl,
KOTOpBIe HeBO3MO>KHO aJallTUPOBaTh 1104 MHAVBIAYyaAbHBIE
IOTpeOHOCTI.
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Kaxkoi1 BKaaa peAnTrnoO3HbIN arAep MOKeT BHEeCTH B IIOCTPOeHVe OTHOIIeHMi?

CAUIIIKOM 4acTo ceMbU XAYT, YTOOBI peAUTMO3HbIe ANAEPEI U PaOOTHUKU cPephl
oOpaszoBaHMs CcAeaaAy TIePBBIi 111ar, a AUAePhI KAYT TOTo Xe oT cembu. [TposiBuTe
VHUIIMATHBY, 3a4aB OTKPBITEIN BOIPOC, HanpuMep: «Pacckakute MHe MCTOPUIO CBOe
Bepbl». DTO MO3BOAUT ITOAPOOHEe U3YUYNUTh POADb BePhl B KM3HU DTOI CeMbU U MOXKET CTaTh
KaTaAl3aTOPOM AAs IIpoBeJeHNs Oecelbl O HajeXKAe DTOro yeaoBeKa /1AM ero ceMbU

Ha ripueM B oOmuHy. CrrpocuTe 00 MHTepecax U 4apOBaHMX YA€HOB C OrpaHNYeHHBIMU
BO3MO>KHOCTAMM U HallAMTe CIIOCOOBI NOAAUTLCA DTUMU MHTepecaMy U AapOBaHUAMMU

B oOmuHe. Ilepunoanyeckn HartomuHarte o ceOe. [lomanTe! Heobs13aTeapHO Bcerga 3HaTh,
4TO HY>KHO JAeAaTh. Ba>kHO Ballle IIpucyTCcTBIE ¥ TOTOBHOCTD II0AJAeP>KaTh CeMbIO B TOpe,
HaaeXJe U BO BCeX APYTUX CUTyalnsx. Bel MoskeTe HaXOANUTD pelienus 1 BMecTe
Ipa3aHoBaTh 1oOeabl. Pasymeercs:, 9Tu nmpeaa0>KeHns He ucdepnbiBaomm. Ects HagexAa,
4TO Y HUX IOSIBATCS MAEY Y OHM OKaXKyT BaM TBOPYeCKOe COAEVICTBIE B IIOMCKe CIIOCODOB
IIOMOTaTh AI0AAM C OTPaHMYEeHHBIMI BO3MOKHOCTAMM B BaIllell peANTMO3HO OOIIIHe.

BssaTo c:
http://kc.vanderbilt.edu/kennedy files/IncludingAdultswithDisabilitiesinRelEAMANUAL.pdf
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Hopewell Reformed Church

?o knoew Christ and o make #im Frown

Odyssey: oco00e myTeniecTsye 4451 HEOOBIYHBIX AI0A€eM

ITocae cay>xObl B IlepKBU KO MHe I1I00II14a JKeHIIIMHa U CIIPOCUAa, MOXKeM AU MBI cAeAaTh
4TO-HUOYADb A5 ee cbiHa. OH KA B IPYIIIOBOM AOMe U He CMOT HaliTH 1IepKOBb, B KOTOPYIO
OBl «BIIMCaACs». MBI pemnan, 4To caeaaeM Koe-4To IO-4PyTroMy, ¥ BMECTO TOTO, UTOOBI
ajanTupoBaTh HaIlly CAy>KOy K 4e10BeKy C OCOOBIMM IOTPeOHOCTSAMH, CO34aANM 11eAYIO
CAYKOY AA51 AI0A€M ¢ pa3ANIHBIMY OCOOBIMU ITOTPeOHOCTAMY, IIPeAOCTaBUB OCTaAbHBIM
BO3MO>KHOCTb aJallTpoBaThCs K Hell. Ha Toi1 mepBoii cay>k0Oe IIpucyTCcTBOBaAo 4 yeao0BeKa.
C TOrO BpeMeHI MBI BLIPOCAM BO MHOITIX OTHOIIIEHMSX, U TeIlepb IIPOBOAUM CAYXOY
KaxKJ0e BOCKpeceHbe, OOpsICh 3a CO34aHMe [IEPKBU 445 AI0Ael C OCOOBIMU ITIOTPeOHOCTAMM
U A104€11, YbM 0cOObIe MOTPeOHOCTI He HACTOABKO OYeBUAHEL.

Mzl BO MHOTOM y4MAMCh METOAOM ITPOO 1 OIMOOK, HO KOTAa MBI HadyaAu AeICTBUTeAbHO
IPUCAYIINBATHCA K yYaCTHMKAM Hallleil MICCUY, TO CTaAul HAXOAUTH OTBEThI Ha MHOTMe
BOIIpOChl. MBI cunTaeMm, 4To, Oyab TO eXXeMecsdHasl cAy>kDa 1AM exxeHeJeabHOe 11epKOBHOe
MeponpusTHe, ecTb (pyHaaMeHTaAbHble IPUHITUIIBI, IO KOTOPBIM MBI KMBEM I KOTOpbIe
ABASIIOTCs pelIaoIIMU IIPY IOMOIIN AI0ASM C OCOOBIMM IOTPeOHOCTAMU B 00AacT
pasBUTHA U PUBMIECKUMY OCOOBIMY ITOTPEOHOCTAMIA.

Bo-niepBrIx, MBI HIUETO He AedaeM IO-AeTcKu. Mpl 0OOHapy>K1AM, YTO A10AU

C OrpaHMYEeHHBIMM BO3MOXKHOCTSIMY, He3aBUCHMO OT VX IPUUYMHEL, MIMEIOT O4eHb I1yOOKyIO
AYXOBHOCTD, CTPeMATC K TOMY >Ke OIIBITY I Cpa’kalOTCsl C TeMU >Ke BOIIpOocaM, UTO U Bce
OCTa/bHBIe YAeHbl PeAUTMO3HBIX O0IMH. MbI crpemMumcs npunectu Caoso boxbe Takum
00pa3oM, 4TOOBI Ka>KAbIN MOT ero noH:Th. Hara cay>x6a Bkarouaet B ce0s1 20 MUHYT ITeHMs,
20 muHyT OOMeHa pagocTamMu 1 3adotamMu u 20 MUHYT IIpOIIOBeAu-0eceapl, B KOTOPOJ MBI
nsydaeMm Bce yactu Casmennoro ITucanns, nbiTasch pasoOpaThes a’ke ¢ HEKOTOPbIMMU
acrieKTaMM, KOTOpble TPYAHO IOHSTh TeoAoraM. Sl oOHapy>K114, 4TO TOTOBUTHCS K TaKUM
cay>k0aM CA0XKHO, CAOKHee, YeM IIpU UTeHU! IIPOII0BeAY B TPaAUITMIOHHOI I1ePKBI.

He no-gerckn. Ho Tax, 4T00BI Bce MBI MOTAM IIPUHATD y4acTye U IOHATD.
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Bo-BTOpPBIX, MBI HAYINANCH JKUTH B COOTBeTCTBIM C (ppasoir: «Hukoraa He roopu 000 MHe
0e3 MeHs1», KOTOPYIO Halllil YA€HBI IIPMHeCAU ¢ 00y4eHIsI 110 BOITPOCaM 3alllUTEI IIpas,

B KOTOPOM OHM Y4aCTBOBaAM B IIITaTe HbIO-MOpI(. MpbI Ha caMOM geae TPUHAAU DTO OAUZKO
K cepAlly. ¥ Hac O0AblIlle HeT IPYIIIbI [IAaHUPOBaHNsA, KOMIUTETa AU CIIeII1aAbHO I'PYIIIILI,
B KOTOpOIJ1 He IIpeAcTaBAeHbl aDCOAIOTHO Bce. MBI OTKa3aAuch OT AeH «yIPaBAsIOIero
COBeTa» U IIPOBOAVIM «CeMelHbIe BCTpeun» pa3 B KBapTaa.

Jaxe ecan Ballla peAUTMO3Has OOIIMHA TOABKO TOBOPUT O IIpOTrpaMMe 4451 MOAOAEKM UAN
00 y4eOHOI1 IpyIiIle, IOIIPOCKTE TeX, KTO yJacTByeT B 9TOM, pyKOBOAUTD IIPOIIECCOM,

U CITpOCHUTe, Yero OHM XOTAT. baarogapst 8ToMy Imporjeccy Mbl 3aIlyCTIAM HOBBIE IIPOTPaMMBI,
IIOBBICMAU YPOBEHb yJacTIs U JaKe [1AaHUpyeM M0e3AKY B CMPOTCKIII IIPUIOT 4451 AeTel

€ 0cOOBIMM TOTPeOHOCTAMU B MeKcuKe, ¢ KOTOPBIM MBI IIOCTPOUAH ITapTHePCKIe
otHomenus. Hamra mear — cozgaTh MecTo, IAe IIOMOIIb OKa3bIBAIOT CaMI AI0AY C OCOOBIMMU
IOTpeOHOCTAMMU.

MpI HauaAM CBOIO MMUCCHUIO, KaK ¥ MHOTME, IIBITAsACh IOHATD, KAK MBI MOXKEM COAeIICTBOBATh
AIOAAM C OCOOBIMU ITOTPeOHOCTAMM. MBI OBICTPO MOHAAM, UYTO DTO — He 3]0POBbI IIyTh
IIPUCYTCTBUA B OOIIMHE, ¥ MBI OBICTPO Hepeliayn K MOAeAl IIOMOIIN BMeCTe C AI04bMMU

¢ ocoOpIMM oTpedHOoCcTsAMH. Ha caMoM geae, MBI ITO-IIpe>KHEMY AeAaAu 9TO AAsl HUX,

HO I10Ay4aAau 004bIIle yAOBAETBOPeH!s OT pabOThI, IOCKOABKY AaAM M HeOOABIIYIO POAb
B cay>k0e. ITocae 9TOro Ml mocrapaauch padoTaTh BMeCTe CO BCeM! YAeHaMM Halllen
OOIIIVMHBI, YTOOBI BMeCTe OCYIIIeCTBAATh IIOMOIIIb I HauyaTh pabOTy I10 CO34aHMUIO MeCTa,

IAe COAeNCTBIe OKA3bIBAIOT CaMM AIOAM C OCOOBIMIU ITOTPeOHOCTAMM B TeX cepax,

B KOTOPBIX OHM UYBCTBYIOT Ipu3BaHue. B Ha1tel1 Mmuccuu 4Ba rmacTopa, KOTopble paboTaioT
T0AbKO 10 yacos B Hegea10, momoras npuxoay u3 150 yeaosek u obecnieunsas 3a00Ty
racropa, usydyenne bubanu, orrpasaenne oOpsA0B 1 T. I1. DTO paboTaeT TOAbKO P
y4JacTum Bcex U Kaxk4oro. He nmeeT sHaueHns1, ckoAbKO 4eA0BeK y4acTByeT B padoTe -

5 mam 500 - peaabHas BAOXHOBASIOIIAS MICCUS CO34a€TCsI TOABKO PV HEIIOCPeACTBEHHOM
y4acTum BCeX 3a4eliCTBOBAaHHBIX.

Hakoner1, Mbl IpUHAAY OPUHIIAIL, KOTOPBIN CYMTaeM O4eHb Ba>KHBIM acriekToM [ Incanmsa
U 1Aeeii, KOTOPYIO MO>KHO HalIT¥ BO MHOIMX peaurysix. Haire nmpussanme — ObITh
3aCTyIIHIUKaMU APYT Apyra. Mbl — 3amutHuKM bora B cBoel >K13HM, MBI 3alllMIllaeM IIpaBa
A10Jeii ¢ 0COOBIMU ITOTPEOHOCTAMM B CBOMX peAUTMO3HBIX OOIIMHAX, a TaKKe APYT ApyTa

B CBOIX paifOHaX U IIOMOTaeM APYT APyry Hpu HeoOxoAuMocTH. TOABKO TPpUASL K AI00BU
APYT K APYTY BILAOTb 40 ITOKePTBOBAHMS M 3aCTYIIHMYECTBA, MBI Ha CaMOM Je/e Hadaau
UCIIBITBIBATh ITOAHYIO CUAY AI0OBU, KOTOPOII AeAMMCS B CBOEIl AyXOBHOI OOIIINIHE.
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3a 17 aet macTeIpcTBa y MeHsI HUKOTJa He ObLA0 HaCTOABKO 04aroc10BeHHOIO IIPUX0Ja.
Mens cripocnan, 4TO AX0AY C HAPYIIEHUSMU pa3BUTHS I10AY4YalOT, IIPOBOAS BpeMsI C HaMIA.
Ecan yectHo, 51 He yepeH. Ho 51 TouHO 3HalO ABe Bemu. £l 3HaIO, YTO OHM UYBCTBYIOT ceOs
4acThIO PeAUTMO3HOM CeMbH, U 51 BUXKY paboTy bora B MX >KM3HM, ITOCKOABKY OHU IIPUXOAST
K HaM CKeNTUYeCKV HaCTPOEHHBIMU U CAeTrKa VICIIyTaHHBIMU, a YXOAST, pa3AeAss CBOIO
A1000Bb €O cBoUM borowm, omyinast coOOCTBEHHYIO IIEHHOCTD U A100s ApyTux. S Taxke 3HaIo,
4TO U MOIO Bepy TpaHCPOpMUpPOBaAM I1yOoKasl Bepa 1 A1000Bb, KOTOPBIE 51 OIIyIIalo
Ka’k/J0e BOCKpeceHbe.

DTO He TOABKO MOM CA0Ba, KaXKABIN IIPUXOASIINIA CI0Aa, YTOOBI CTAaTh YaCThIO HAIIIeTO
MIPUX0Aa, YXOAUT TPOHYTHIM HAaCTOABKO, UTO He MOXeT onucats 9To. OIiTh e, OyAb 5TO

5 nam 500 yeaoBex, AyuIias IIOAIOTOBKa — OXKIAATh, YTO BBl IIOAYy4NTe TOpa3o 0oabIlee
0aarocaoseHne, yeM 0AarocA0BUTe caMI. DTO HEIIPOCTO. MHOXKecTBO Impo0.4eM TpeOyIoT
pelieHns 1 pabOTLI, HO TaKOe JKe MHOXKeCTBO IT0Ileul TeAell TOTOBbI HOAeAUThCS CBOVIMU
3HaHMAMI, €CAV PeAUTVIO3HbIe OOIIVHBI BOKPYT HIX TOTOBBI AIOOUTH Te€X, KOMY OHU CAy>KaT.
OTkpbITOE CO3HaHMe, TepIeHle, TOTOBHOCTD CAYIIaTh U CTpeMAeHe AI00OUTh U OBITh
AIOOMMBIM — a BCe OCTa/AbHOE YCTPOUTCSL.

IIpentoao0HsI1 A0KTOp Mapk E. Macr

ITepxoss Odyssey

Muccust Pepopmatckoit epksu B I. XomseAaa
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FLATBUSH

REFORMED CHURCH

C HEKOTOpoH HEPBO3HOCTHIO (KTO-HUOYHb BOOOINE NpHuAET?) W PaJOCTHBIM BO30YKICHHEM
PedopmupoBannas nepkoss @310y Hauana cayx0y Odyssey 11 B mpormiom rofy.

Ham npuxoxn, ocHoBanubiii B 1807 rony, mnpenctaBiseT cOOOW MCTOPUYECKUN KPOIICUHBIN
SKJIGKTUYHBIA TIpuxoJ Pedopmarckoit LlepkBu, pacmoyioKeHHBIM B IEHTpe M0JMHBI [ ya30HA.
MpI otmipaBisieM ciayxk0y npumepHo ais 30 Jroeit Kax10e BOCKpPECHOE YTPO.

Hama cnyx6a Odyssey II mpoBomuTcsi BO BpeMs OOBIYHONM LIEPKOBHOM ciykObl B IepBoe
BOCKPECEHbE KaXIOro Mecsna. OTa ciayxk0a pa3paboTaHa Ui BCEX M KaXA0ro; Ais JroAen
€ 0COOBIMHU IOTPEOHOCTSAMH U JUISl TEX, YbM MOTPEOHOCTH HE HACTOJIBKO OYEBUIHBI, JJISI IOJPOCTKOB,
JIETEW M HAIMX MPUXO0KaH, MOJIOIBIX B ayme. OHa COCTOUT U3 Mpocnasisromux ['ocrona necex npu
y4aCTHM OpraHa, TMTapbl U JeTeil, KOTopble BEeAyT Xop M cuaar crepeau! Bo Bpems ciyxObl Mbl
ciaymaeM u yunMmcsa CiioBy bokbeMy, BMECTE MOJNMMCS, alUIOJUPYEM, NEIacM JBHKEHUS PYKaMH
u npocnasnsieM bora. Bmecrte! Ilocie cimyx0b Mbl OiMKe 3HAKOMUMCS JIpYT C JIPYTOM, pasaemsis
CJIaJIOCTH 3a YaIlleuKou Kode.

Crnyx06a nmonHa nmpociasienus bora, nHoraa ona rpomkas u Henpeackaszyemas. [Ipuxoa npuHumaer
9TO, MOCKOJIbKY 3TO HO3BOJISICT BBIIIOJHWUTL CBOKO MUCCHUIO — GBITB PYKaMu U HOraMu XpI/ICTa Ha
3emute. MbI m00KUM, KOT/1a B Hallel ciy:k0e y4acTBYIOT HOBBIC JIoau. Kpome TOoro, B TakuX Ciydasx
BCE IMOJIYYalOT TaK MHOTO SHEPTHH, PaJlOCTH M HOBOW MH(pOpMauuu. MbI Bce C HETEPIICHHEM KJIEM
ATUX OCOOEHHBIX BOCKpeceHUU. Mbl B Pedopmarckoit tepkBu dndTOym OmarocimosieHsl borom
Y OYEHb PaJIbl yYACTBOBATH B 3TOM COBEPIIEHHO 0CO00 Muccuu!

REVEREND JENNIFER BENDELIUS - YOUTH DIRECTOR JENNIFER NIEVES
1844 RT, 32, SAUGERTIES, NY 12477 - 914.584.9593
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CHAA HALHX TOAOCOB
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VIMmeTb Bepy
(ncropun o Bepe, BKAIOYeHUN 1 OOIIIHe)

Pepopmarckas riepkossb Ulster-Greene 3akazasa ChbeMKH BIUAEOPOAMKA O AIOAIX
C OrpaHMYeHHBIMIM BO3MOXKHOCTSIMY, YJaCTBYIOIIMX B OTIIPaBAEHUM CAY>KO U IaCThIPCTBe
B CBOMX IIePKBSIX.

DTOT POAMK CO34aH CTYA€HTaMU U aAMUHICTpatopaMu LIeHTpaabHOro MIKOABHOTO OKpyTa
Kotcknaa (Catskill Central School District) n cpeaneit mkoast Karcknaa (Catskill High
School) B ropoae Kotcknaa, Hb}O-V[OpK.

B sTOM B1AeorrpoeKTe, KOTOPLIN (PMHAHCUPYETCS TPAaHTOM, ITIOAYYeHHBIM IIPOrpaMMOIt
Peanrnosnon nannnatussl OPWDD ot CoseTa naaHnpoBaHuUs 110 BOIIpocaM HapyIlIeHUI
passutus mrata Heio-Mopx (NYS Developmental Disabilities Planning Council),
y4acTBYIOT HECKOABKO AI0Aell C OTpPaHIYe€HHBIMY BO3MOKHOCTSAMM, UbM SKU3HU OBLAY
oOorarreHsl 01arogaps y4acTuio B OOIINHe, B YaCTHOCTH, B LIEPKBsIX B partoHax KyuHrcron
n Korcknaa.

KopoTkuii BuaeopoArK MOXHO IPOCMOTPETS 110 agpecy:
http://www.youtube.com/embed/f4-vXy5SUts.

50


http://www.youtube.com/watch?v=f4-vXy5SUts

OPWDD: Putting People First -

O cece TOBOPAT Xurtean Horo-Mopka

Lance and | have
known each other since
we were kids. Our
parents were in the
same parent group
together and we
become friends and
stayed friends over the

gl outfor the oy f o

years. %
| believe that i : 5. L P e
everything is put | was so excitedtogoto  time with each other and
together by God. | know my very first bridal show our family. The Bible and
this is true, because a this spring. However, | was our church is very
friend from Northside so disappointed as the important part of our lives
Baptist Church hooked us  room was too small to and will continue to be
up and we started datinga  accommodate all the after our wedding.
couple of years ago. guests and it was All things work out for the
Lance proposed to meon  jmpossible for me to get love of God.
Christmas. Ourweddingis  around in my chair. —Lori Kelso &
scheduled for October 29, Lance and | love spending Lance Gonzelez

2011.
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1 FELT HIM IN MY HANDS, IN My BODY”

My mom had me, and |
was different. She was
scared then her friend
asked her to bring me to
the church. She went home
asked my dad. My dad said
itis up to you. She took me
to church then | got
blessed cause | had a hole
in my heart. | went to the
doctor’s to take an x-ray,
but they couldn’t find the
hole in my heart. Then my
mom believed in God. Now
she calls me the miracle
child. The Doctor said |
wouldn‘t talk or read, and it
was God who healed me.
This is a real story about my
life.

Now | love church. lam
close to God. | told my
mom and Bonnie | want to

be a youth leader at my
church.

We had a question day.
What do you want to be? |
said, ‘| want to be a youth
leader.” She was surprised!
On Friday my teacher said
“What are you doing this
weekend?” | said, “l am
going to youth prayer
meeting. | wantto be a
youth leader.” It was so
much fun. I've never been
to a youth prayer meeting
like this. | felt Him in my
hands, in my body. It was
so much fun, and | cannot
wait for the next one. Then
Pastor Aaron said, “We
need some youth leaders.” |
was so happy because God
answered my prayer. In
that one day God changed

Faith Based Initiative Program

]

me. Pastor Aaron was
talking about changing our
life around. My life
changed—I don't act like
my old self any more. |
don’t kick or punch walls,
and | don’t punch myself
any more. Thank you for
making me understand
God now. | feel so happy
right now.
—Danielle Gadle
Vice-President
Self-Advocacy for Change

(CtaTtpu nnepeneyartansl ¢ paspemenns n3 nsganmst CNY Self Advocates Speaking Out
Vol. 1, Bbintyck 4)
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«DOCIITYITHOCIITD BEPDI»
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3akoHn o rpaxxgaHax CIIIA ¢ orpaHmmdeHHBIMM BO3MO>KHOCTSIMI
(Americans With Disabilities Act)

PykoBoacTBO 110 Texanm4deckon nomomm ADA, pasaea II1

Pacnpocmpamlemc;l Ha mecma oﬁugecmeeﬂﬂozo NOAB306AHUA U KOMMepUecKUe noMeujeHUA

I11-1.5000 Peanrmosablie OpraHm3anmm: PeAuziostvle opzanHusayui 0c6000kK0atomes om
mpebosariuil pasdera II1 ADA. O0nako Ha peAuzuosHyto opzanu3ayuto pacnpocmpansitoncs
o0s3amervcmen pasdera I 6 omrouleruy mpyooycmpoucmen , eCAu Y Hee doCmamouHo compyoHukos
0As coomeemcmeus mpebosaHuAmM 0xX6ama.

111-1.5100 Onpenenenne: Peanrnosnas opranmusanist — 5TO PeAUTVIO3HOE ANIIO UAN
OpraHu3aus, KOTOpble KOHTPOAUPYIOTCS PeAUTMO3HBIM O0beAMHeHIeM, BKAIOYasl MeCTO

Dorocay>keHus.
YacTo 3aaaBaeMbie BOIIPOCHI

B. Ecan Yy opranmsanum eCTb COBET MUPAH, ANIIAETC A1 OHa aBTOMAaTN4YeCKN IIpaBa Ha

0CBODOXKAeHIe OT 00s13aTeAbCTB BCAeACTBIe peAUTMO3HOTO cTaTyca?

O. Her. D10 0CcBOOOXA€HME TpeAHa3HAauYeHO 4451 IIMPOKOro npumeHenus:. Hampumep,
LIepKOBHO-ITPUXOACKasI IIIKOAa, B KOTOPOII MPeIoAaioT peAUTo3HbIe AOKTPYUHBI ¥ KOTOPYIO
CIIOHCUPYeT peAUTMO3HBIN OpAeH, MOXKeT OAY4YUTh OCBOOOKAeHIe, AaXKe eCAll Y Hee eCTh

COBET MUPSIH.

111-1.5200 O0bem ocBoboxaeHus: OCBOOOKAeHEe PacIPOCTPaHIeTCs Ha BCIO AesITeAbHOCTD

pe/lI/IFI/IOBHOIZ OopraHM3anyny, peAnIrMo3HyIo NAN CBETCKYIO.
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NAAYOCTPALMSI: Peauzuostviii npuxod ynpasrsiem 0emckum cadom U HacmHou Ha4aAbHOu
ULKOAOTE OASL C60UX UAEHO6 U Opyeux zpaxcoat. Xoms 3mom npuxoo ynpassen nomeueHusMu,
KOmopbvle 00AKHbL 0npedeAsmovcs Kak mecma 00Uueceeozo noAb306aHUSl, €20 0eseAbHOCHb

0c6000xderta om mpebosariutl pasdera I11.

B. A ecau npuxoa caaeT IOMeIIeHns B apeHAy 4aCTHOMY A€TCKOMY CaAy MAYM HadaAbHO

mkoae? OcBoOOKAaeTcsl AY OpraHu3alA-apeHjaTop?

O. YacrHas opranusanus, apeHAyiomas y Ipuxoa HOMeIleHNs A4 pa3MellleHIs MecTa
OOIIeCTBeHHOTO IT0Ah30BaHMsI, HE OCBOOO>KAa€TCsl, eCAM TOAbKO OHa TOKEe He SIBASIeTCS
peAUTrno3HoN opranusanyuen. Ecan ona He sSBAseTCs peAUTMO3HON OpraHmu3aliyienn, Ha ee
AesITeAbHOCTDb pacrpocTpaunsercs pasdea III. OagHako mpuxog mo-mpesxxkHeMy OCBOOOKAEH,
Aa’kKe eCcAM DTO He OTHOCUTCA K ero apeHaaTopy. To ecTh 00s13aTeAbCTBa apeHA0AaTeAs

B OTHOIIIEH!! MecCTa OOIIeCTBeHHOIO I10/1b30BaHIsI HeAelVICTBUTeAbHDI, eCAU apeHAO04aTeAb —

peanrno3Has1 opranmsany.

B. Ecan nepeanrnosHast opranmsaniis yrpasaseT caMOAesTeAbHBIM TeaTPOM NAU APYTVUM
MeCTOM OOI1leCTBEHHOTO I0Ab30BaHNsI B IIOKEPTBOBAHHOM ITOMeIlleHI) Ha TeppUTOPUN
IIPUX0Aa, paCIpOCTPaHAETC AV Ha 9Ty HEPEAUTMO3HYIO OpTaHU3aluIoO AeICTBIE

pasaeaa III?

O. Her. Hepeaurnosnas opranusanys, ypasAsiolias MeCTOM OOIIeCTBEHHOTO
I10/Ab30BaHMs B IIOMeIeHNN, II0KePTBOBAaHHOM PeAUTMO3HO OpraHu3anmert,
ocBobOXKaeHa oT TpeboBaHmit pasaeaa III. Ha HepeaurnosHyio opranmsanuio-apeHjaropa
pacripocTpaHsIoTcs TpeboBaHus pasaeaa Il ToabKo mpu cyllecTBOBaHUM AOTOBOpa apeHAbl,

II0 KOTOPOMY BBIITAQUMBAE€TCI ap€HAHAA AU ApyTrasl I11aTa.

55



L) UL
et Faith Based Initiative Program

JAOCTYITHOCTD IIepKBel

IlpesocraBaeHne 3aaHmUil, AOCTYIIHBIX A4Sl BCeX, BKAIO4Was A0Jell ¢ (PU3MIECKUMU
HapyILIeHMsIMHU 1 OTpaHNYeHUAMMY, A0AKHO CTaTh 11e4bl0 A4 KaXKA011 1lepksn. Onpegeaenne
TOIO, YTO SIBASIETCA AOCTYIHBIM, 3a4acTylO MOXeT IIPeACTaBAATbh TPYAHOCTU AAS LI@PKBeIl.
B HeKOTOpBIX cayyasx CyIecTByeT HEeCKOAbKO CTaHAApTOB U IIpOTMBOpevallyie TpeOOBaHI
MECTHBIX M HaIMIOHAABHBIX IIPABUTEALCTB, a TaKXKe IIPpaBUTEALCTB INTaTa. YeM IiepKBU
AO/>KHBI PYKOBOACTBOBAaThCs ITPpU 0OecriedeHnM 4OCTYITHOCTI?

1. @edeparvroe 3aK0HOIAMEALCIBO
3akoH o rpaxgaHax CIIA ¢ orpaHm4yeHHBIMU BO3MOXHOCTAMM (Americans with
Disabilities Act, A.D.A.) 612 BBedeH B 1990 roay, mpudyem ero oduiinaapHas IieAb
3aK/A104alach B YCTPaHEHN! AVICKPVIMMHAIIUI AUL] C OTPaHNYEHHBIMY BO3MOKHOCTSIMIA,
OPUEHTUPY:ICh Ha YeThIpe acleKTa:

X Tpyaoycrporiicrso (pasaea I)

X Obm1ecTBeHHbIe yCAYTH, IIpeAOoCcTaBAsieMble IIPaBUTeAbCTBeHHBIMY OpTaHU3aI MU
(pazaea II)

X Mecra o0O1IecTBeHHOTO II0Ab30BaHUA U YCAYIY, IIpejocTaBAseMble 4aCTHBIMU
opranusanusamu (pasaea III)

X Teaexommynuxkanuu (pasaea IV)

Henocpeacrsenno k IepkBsM oTHOcuTC pasgea III 3akoHa, KOTOpBII OCBOOOXKAaeT
«peAUTVIO3HBIe OpTaHM3allMyl MAM OpTaHMU3alluy, KOHTPOAMpPYeMble PeAUTVMO3HBIMU
00BbeAVHeHVSIMY, BKAIOYasl MecTa AAs Oorocay>keHms» (28cfr, gacts 36, paszaea 36.102 e).
OaHako moMelrieHns LiepkKBeil MOTYT 4aCTUIHO IIOANIaAaTh 10/ TpeOosaHus pasdeaa III
B pesyabTare npasua pasaeaa I (TpyaoycrpoiicTo). OTOT pa3aea MOXKeT pacIpOCTPaHATLCS
Ha IIepKBH, B KOTOPBLIX paboTaoT 15 mam 6osee cOTpyAHMKOB Ha MOAHYIO cTaBKy. Kpome
TOTO, LIepKBH, CAAIOIIVie CBOM IIOMeIleHIsl APYTVIM OpraHM3allsiM, HallpUMep, IIIKOAe UAN
AETCKOMY caly, MOTYT OBITb OOs3aHBI CO0OAIOAATh MHCTPYKIIUM IIO AOCTYIIHOCTU B DTUX
YaCTsIX 34aHNUI LIEPKBIA.

Baskno moMHnTh, uTO A.D.A. OBLA IPUHAT B paMKax Ipa>k4aHCKOTO 3aKOHOAATeAbCTBa,
a He B KayecTBe CTPOUTEAbHBIX HOPM.

Apxumexmypa yepxeei

Ob6uwan 6anmucmcxan yepxoeov Texaca

ITocemume 6e6-caiim, 4mo0Obl o3naKomumocs co cmandapmamu u uncmpykyuamu ADA 2010
http://www.ada.gov
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Checklist for Existing Facilities version

COMPLIANCE MATERIALS

To obtain additional copies of this checklist, contact your
Disability and Business Technical Assistance Cenler.

To be automaticallly connected to your regional center,
cail 1-800-949-2ADA. This checklist may be copied as
may times as desired by the Disability and Business
Technical Assistance Centers for distribution to small
businesses but may not be reproduced in whole or in part
and sold by any other entity without written permission of
Adaptive Environments, the author.
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Adaptive Environments Center, Inc.
Barrier Free Environments, Inc.
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Center, Inc. are authorized by the National Institute on Disability
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Faith Based Initiative Program

Checklist for Existing Facilities version 2.1

Introduction

Title III of the Americans with Disabilities Act
requires public accommodations to provide goods
and services to people with disabilities on an equal
basis with the rest of the general public. The goal is
to afford every individual the opportunity to benefit
from our country’s businesses and services, and to
afford our businesses and services the opportunity
to benefit from the patronage of all Americans.

The regulations require that architectural and
communication barriers that are structural must
be removed in public areas of existing facilities
when their removal is readily achievable—in
other words, easily accomplished and able to be
carried out without much difficulty or expense.
Public accommodations that must meet the
barrier removal requirement include a broad
range of establishments (both for-profit and
nonprofit)—such as hotels, restaurants, theaters,
museums, retail stores, private schools, banks,
doctors’ offices, and other places that serve the
public. People who own, lease, lease out, or
operate places of public accommodation in
existing buildings are responsible for complying
with the barrier removal requirement.

The remowval of barriers can often be achieved by
making simple changes to the physical environment.
However, the regulations do not define exactly how
much effort and expense are required for a facility to
meet its obligation. This judgment must be made

on a case-by-case basis, taking into consideration
such factors as the size, type, and overall financial
resources of the facility, and the nature and cost of
the access improvements needed. These factors are
described in more detail in the ADA regulations
issued by the Department of Justice.

The process of determining what changes are
readily achievable is not a one-time effort; access
should be re-evaluated annually. Barrier removal
that might be difficult to carry out now may be
readily achievable later. Tax incentives are avail-
able to help absorb costs over several years.

Purpose of This Checklist

This checklist will help you identify accessibility
problems and solutions in existing facilities in
order to meet your obligations under the ADA.

The goal of the survey process is to plan how to
make an existing facility more usable for people
with disabilities. The Department of Justice (DOJ)
recommends the development of an Implementa-
tion Plan, specifying what improvements you will
make to remove barriers and when each solution
will be carried out: “...Such a plan...could serve as
evidence of a good faith effort to comply....”

Technical Requirements

This checklist details some of the requirements
found in the ADA Standards for Accessible
Design (Standards). The ADA Accessibility
Guidelines (ADAAG), when adopted by DOJ,
became the Standards. The Standards are part of
the Department of Justice Title [l Regulations,

28 CFR Part 36 (Nondiscrimination on the basis of
disability... Final Rule). Section 36.304 of this regu-
lation, which covers barrier remowval, should be
reviewed before this survey is conducted.

However, keep in mind that full compliance with
the Standards is required only for new construc-
tion and alterations. The requirements are pre-
sented here as a guide to help you determine what
may be readily achievable barrier removal for ex-
isting facilities. The Standards should be
followed for all barrier removal unless doing so
is not readily achievable. If complying with the
Standards is not readily achievable, you may
undertake a modification that does not fully com-
ply, as long as it poses no health or safety risk.

In addition to the technical specifications, each
item has a scoping provision, which can be found
under Section 4.1 in the Standards. This section
clarifies when access is required and what the
exceptions may be.

Each state has its own regulations regarding
accessibility. To ensure compliance with all codes,
know your state and local codes and use the more
stringent technical requirement for every modifi-
cation you make; that is, the requirement that
provides greater access for individuals with
disabilities. The barrier removal requirement for
existing facilities is new under the ADA and
supersedes less stringent local or state codes.

Checklist for Existing Facilities version 2.1 © revised August 1995, Adaptive Environments Center, Inc. for the National Institute on
Disability and Rehabilitation Research. For technical assistance, call 1-800-849-4 ADA (voice/TDD).
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What This Checklist is Not

This checklist does not cover all of the requirements
of the Standards; therefore, it is not for facilities
undergoing new construction or alterations. In ad-
dition, it does not attempt to illustrate all possible
barriers or propose all possible barrier removal
solutions. The Standards should be consulted for
guidance in situations not covered here.

The Title III regulation covers more than barrier re-
moval, but this checklist does not cover Title [II's
requirements for nondiscriminatory policies and
practices and for the provision of auxiliary commu-
nication aids and services. The communication fea-
tures covered are those that are structural in nature.

Priorities

This checklist is based on the four priorities recom-
mended by the Title III regulations for planning
readily achievable barrier removal projects:

Priority 1: Accessible approach and entrance
Priority 2: Access to goods and services
Priority 3: Access to rest rooms

Priority 4 Any other measures necessary

Note that the references to ADAAG throughout the
checklist refer to the Standards for Accessible Design,

How to Use This Checklist

v" Get Organized: Establish a time frame for com-
pleting the survey. Determine how many copies of
the checklist you will need to survey the whole
facility. Decide who will conduct the survey. It is
strongly recommended that you invite two or three
additional people, mcludmg people with various
disabilities and accessibility expertise, to assist in
identifying barriers, developing solutions for
removing these barriers, and setting priorities for
implementing improvements.

v/ Obtain Floor Plans: It is very helpful to have
the building floor plans with you while you survey.
If plans are not available, use graph paper to sketch
the layout of all interior and exterior spaces used by
your organization. Make notes on the sketch or plan
while you are surveying,.

v" Conduct the Survey: Bring copies of this check-
list, a clipboard, a pencil or pen, and a flexible steel

tape measure. With three people surveying, one
person numbers key items on the floor plan to
match with the field notes, taken by a second per-
son, while the third takes measurements. Be sure to
record all dimensions! As a reminder, questions
that require a dimension to be measured and
recorded are marked with the ruler symbol.

Think about each space from the perspective of
people with physical, hearing, visual, and cognitive
disabilities, noting areas that need improvement.

v Summarize Barriers and Solutions: List barriers
found and ideas for their removal. Consider the
solutions listed beside each question, and add your
own ideas. Consult with building contractors and
equipment suppliers to estimate the costs for mak-
ing the proposed modifications.

v Make Decisions and Set Priorities: Review

the summary with decision makers and advisors.
Decide which solutions will best eliminate barriers
at a reasonable cost. Prioritize the items you decide
upon and make a timeline for carrying them out.
Where the removal of barriers is not readily achiev-
able, you must consider whether there are alterna-
tive methods for providing access that are readily
achievable.

v/ Maintain Documentation: Keep your survey,
notes, summary, record of work completed, and
plans for alternative methods on file.

v Make Changes: Implement changes as planned.
Always refer directly to the Standards and your
state and local codes for complete technical require-
ments before making any access improvement. Ref-
erences to the applicable sections of the Standards
are listed at the beginning of each group of ques-
tions. If you need help understanding the federal,
state, or local requirements, contact your Disability
and Business Technical Assistance Center.

v Follow Up: Review your Implementation
Plan each year to re-evaluate whether more
improvements have become readily achievable.

To obtain a copy of the Title III regulations and
the Standards or other technical information,
call the U.S. Dept. of Justice ADA Information
Line at (800) 514-0301 Voice, (202} 514-0381 TDD,
or (800} 514-0383 TDD. For questions about
ADAAG, contact the Architectural and
Transportation Barriers Compliance Board

at (800) USA-ABLE.

Checklist for Existing Facilities version 2.1 © revised August 1995, Adaptive Environments Center, Inc. for the Mational Institute on
Disability and Rehabilitation Research. For technical assistance, call 1-800-949-4ADA (voice/TDD). 3
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QUESTIONS POSSIBLE SOLUTIONS

Accessible Approach/Entrance

People with disabilities should be able to
arrive on the site, approach the building,
and enter as freely as everyone else. At least
one route of travel should be safe and
accessible for everyone, including people
with disabilities.

Route of Travel (ADAAG 4.3,4.4,4.5,4.7)
Is there a route of travel that does not require
the use of stairs?

Is the route of travel stable, firm and
slip-resistant?

Is the route at least 36 inches wide?

Can all objects protruding into the circulation
paths be detected by a person with a visual
disability using a cane?

In order to be detected using a cane, an
object must be within 27 inches of the
ground. Objects hanging or mounted
overhead must be higher than 80 inches
to provide clear head room. It is not
necessary to remove objects that protrude
less than 4 inches from the wall.

Do curbs on the route have curb cuts at drives,

parking, and drop-offs?

Yes No

OO0

I

width

I

I o R 0 R

distance
from wall/
height

O 0O

O 0O oo

oo

Add a ramp if the route of
travel is interrupted by stairs.
Add an alternative route on
level ground.

Repair uneven paving.

Fill small bumps and breaks
with beveled patches.
Replace gravel with hard top.

Change or move landscaping,
furnishings, or other features
that narrow the route of travel.
Widen roule.

Move or remove prutruding
objects.

Add a cane-detectable base that
extends to the ground.

Place a cane-detectable object on
the ground underneath as a
warning barrier.

Install curb cut.
Add small ramp up to curb.

Ramps (ADAAG 4.8)
Are the slopes of ramps no greater than 1:12?

Slope is given as a ratio of the height to
the length. 1:12 means for every 12 inches
along the base of the ramp, the height
increases one inch. For a 1:12 maximum
slope, at least one foot of ramp length is
needed for each inch of height.

5| o

slope

oo

Lengthen ramp to decrease

slope.

Relocate ramp.

If available space is limited,
reconfigure ramp to include
switchbacks.

Checklist for Existing Facilities version 2.1 @ revised August 1995, Adaptive Environments Center, Inc. for the Mational Institute on
Disability and Rehabilitation Research. For technical assistance, call 1-800-948-4ADA (voice/TDD).

60



OPWDD: Putting People First

QUESTIONS POSSIBLE SOLUTIONS

Ramps, continued
Do all ramps longer than 6 feet have railings
on both sides?

Are railings sturdy, and between 34 and 38
inches high?

Is the width between railings or curbs at least
36 inches?

Are ramps non-slip?

Is there a 5-foot-long level landing at every
30-foot horizontal length of ramp, at the top
and bottom of ramps and at switchbacks?

Does the ramp rise no more than 30 inches
between landings?

Yes No

010

I

height

I

width

IS

length

IE

rise

O Add railings.

O Adjust hoigh{ of railin_g if not
between 30 and 38 inches.
O Secure handrails in fixtures.

O Relocate the railings.
O Widen the ramp.

O Add non-slip surface material.

[0 Remodel or relocate ramp.

O Remodel or relocate ramp.

Parking and Drop-Off Areas (ADAAG 4.6)
Are an adequate number of accessible parking
spaces available (8 feet wide for car plus 5-foot
access aisle)? For guidance in determining the
appropriate number to designate, the table
below gives the ADAAG requirements for new
construction and alterations (for lots with more
than 100 spaces, refer to ADAAG):

Total spaces Accessible
1to25 1 space

26 to 50 2 spaces
51to 75 3 spaces
76 to 100 4 spaces

Are 8-foot-wide spaces, with minimum 8-foot-
wide access aisles, and 98 inches of vertical
clearance, available for lift-equipped vans?

At least one of every 8 accessible spaces
must be van-accessible (with a minimum
of one van-accessible space in all cases).

I

number of
accessible
spaces

Naote widths
of existing
accessible

spaces:

I

width/
vertical
clearance

O Reconfigure a reasonable number
of spaces by repainting stripes.

[ Reconfigure to provide
van-accessible space(s).

Checklist for Existing Facilities version 2.1 © revised August 1995, Adaptive Environments Center, Inc. for the National Institute on
Disability and Rehabilitation Research. For technical assistance, call 1-800-949-4ADA (voice/TDD).
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QUESTIONS POSSIBLE SOLUTIONS

Parking and Drop-Off Areas, continued
Are the access aisles part of the accessible
route to the accessible entrance?

Are the accessible spaces closest to the
accessible entrance?

Are accessible spaces marked with the Interna-
tional Symbol of Accessibility? Are there signs
reading “Van Accessible” at van spaces?

Is there an enforcement procedure to ensure
that accessible parking is used only by those
who need it?

Yes No

OO
O O
O O

O O

oo

Add curb ramps.

Reconstruct sidewalk.
Reconfigure spaces.

Add signs, placed so that they
are not obstructed by cars.

Implement a policy to check peri-
odically for violators and report
them to the proper authorities.

Entrance (ADAAG 4.13, 4.14, 4.5)

If there are stairs at the main entrance, is there
also a ramp or lift, or is there an alternative
accessible entrance?

Do not use a service entrance as the
accessible entrance unless there is no
other option.

Do all inaccessible entrances have signs
indicating the location of the nearest accessible
entrance?

Can the alternate accessible entrance be used
independently?

Does the entrance door have at least 32 inches
clear opening (for a double door, at least one
32-inch leaf)?

Is there at least 18 inches of clear wall space on
the pull side of the door, next to the handle?

A person using a wheelchair or crutches
needs this space to get close enough to
open the door.

O O

O O
O O

I

clear opening

5

OO O O OO

clear space

If it is not possible to make the
main entrance accessible, create
a dignified alternate accessible
entrance. If parking is provided,
make sure there is accessible
parking near all accessible
entrances.

Install signs before inaccessible
entrances so that people do not
have to retrace the approach.

Eliminate as much as possible
the need for assistance—to answer
a doorbell, to operate a lift, or to
put down a temporary ramp, for
example.

Widen the door to 32 inches clear.
If technically infeasible, widen to
31-3/8 inches minimum.

Install offset (swing-clear) hinges.

Remove or relocate furnishingﬁ,
partitions, or other obstructions.
Move door.

Add power-assisted or auto-
matic door opener.

Checklist for Existing Facilities version 2.1 @ revised August 1995, Adaptive Environments Center, Inc. for the Mational Institute on
Disability and Rehabilitation Research. For technical assistance, call 1-800-948-4ADA (voice/TDD).
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QUESTIONS POSSIBLE SOLUTIONS

Entrance, continued
Is the threshold edge 1/4-inch high or less, or
if beveled edge, no more than 3/4-inch high?

If provided, are carpeting or mats a maximum
of 1/2-inch high?

Are edges securely installed to minimize
tripping hazards?

Is the door handle no higher than 48 inches
and operable with a closed fist?

The “closed fist” test for handles and
controls: Try opening the door or operat-
ing the control using only one hand, held
in a fist. If you can do it, so can a person
who has limited use of his or her hands.

Can doors be opened without too much force
(exterior doors reserved; maximum is 5 Ibf for
interior doors)?

You can use an inexpensive force meter
or a fish scale to measure the force re-
quired to open a door. Attach the hook
end to the doorknob or handle. Pull on
the ring end until the door opens, and
read off the amount of force required. If
you do not have a force meter or a fish
scale, you will need to judge subjectively
whether the door is easy enough to open.

If the door has a closer, does it take at least
3 seconds to close?

Yes No

0101
L1

height

I

height

15

height

5

force

oo
]

seconds

oo

If thereis asinglestep with arise of
6 inches or less, add a short ramp.
If there is a threshold greater
than 3/4-inch high, remove it or
modify it to be a ramp.

Replace or remove mals.

Secure carpetingor matsatedges.

Lower handle.

Replace inaccessible knob with
a lever or loop handle.

Retrofit with an add-on lever
extension.

O Adjust the door closers and

oil the hinges.

O Install power-assisted or

automatic door openers.

O Install lighter doors.

O Adjust door closer.

Checklist for Existing Facilities version 2.1 © revised August 1995, Adaptive Environments Center, Inc. for the Mational Institute on
Disability and Rehabilitation Research. For technical assistance, call 1-800-949-4ADA (voice/TDD).
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QUESTIONS POSSIBLE SOLUTIONS

Priority

2 AccesstoGoods and Services
Ideally, the layout of the building should allow
people with disabilities to obtain materials or
services without assistance.

Horizontal Circulation (ADAAG 4.3)
Does the accessible entrance provide direct
access to the main floor, lobby, or elevator?

Are all public spaces on an accessible route
of travel?

Is the accessible route to all public spaces
at least 36 inches wide?

Is there a 5-foot circle or a T-shaped space for a
person using a wheelchair to reverse direction?

Yes No

O oo
O 0O 0O

I

width

I

width

O
O

a

O

Faith Based Initiative Program

Add ramps or lifts.

Make another entrance accessible.

Provide access to all public spaces
along an accessible route of travel.

Move furnishings such as tables,
chairs, display racks, vending
machines, and counters to make
more room.

Rearrange furnishings, displays,
and equipment.

Doors (ADAAG 4.13)
Do doors into public spaces have at least a
32-inch clear opening?

On the pull side of doors, next to the handle, is
there at least 18 inches of clear wall space so
that a person using a wheelchair or crutches
can get near to open the door?

Can doors be opened without too much force
(5 Ibf maximum for interior doors)?

Are door handles 48 inches high or less and
operable with a closed fist?

Are all threshold edges 1/4-inch high or less,
or if beveled edge, no more than 3 /4-inch
high?

I

clear opening

I

clear space

I

force

I

oo OO

height

I

height

oo

Ooong

O

O

Install offset (swing-clear) hinges.

Widen doors.

Reverse the door swing if it is
safe to do so.

Move or remove obstructing
partitions.

Adjust or replace closers.
Install lighter doors.

Install power-assisted or
automatic door openers.

Lower handles.

Replace inaccessible knobs or
latches with lever or loop handles.
Retrofit with add-on levers.
Install power-assisted or
automatic door openers.

If there is a threshold greater
than 3/4-inch high, remove it or
modify it to be a ramp.

If between 1/4- aand 3/4-inch
high, add bevels to both sides.

Checklist for Existing Facilities version 2.1 @ revised August 1995, Adaptive Environments Center, Inc. for the Mational Institute on
8 Disability and Rehabilitation Research. For technical assistance, call 1-800-249-4ADA, (voice/TDD).
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QUESTIONS POSSIBLE SOLUTIONS
Yes No
Rooms and Spaces (ADAAG 4.2, 4.4,4.5)
Are all aisles and pathways to materials and D D 0 Rearrange furnishings and
services at least 36 inches wide? D fixtures to clear aisles.
width
Is there a 5-foot circle or T-shaped space for D D O Rearrange furnishings to clear
turning a wheelchair completely? D more room.
width
Is carpeling low-pile, tightly woven, and D D O Secure edges on all sides.
securely attached along edges? ] Replace carpeting,.
In circulation paths throu gh public areas, are D D O Remove obstacles.
all obstacles cane-detectable (located within 27 : O Install furnishings, planters, or
inches of the floor or higher than 80 inches, or e other cane-detectable barriers
protruding less than 4 inches from the wall)? pmllfusi;m underneath.
Emergency Egress (ADAAG 4.28)
If emergency systems are provided, do they D D O Install visibleand audible alarms.
have both flashing lights and audible signals? O Provide portable devices.
Signage for Goods and Services (ADAAG 4.30)
Different requirements apply to different types
of signs.
If provided, do signs and room numbers des- D D O Provide signs that have raised
ignating permanent rooms and spaces where letters, Grade Il Braille, and
goods and services are provided comply that meet all other require-
with the appropriate requirements for such ments for permanent room or
signage? space signage. (See ADAAG
Y N 4.13(16) and 4.30.)
* Signs mounted with centerline ao
60 inches from floor. height
*M ounted on wall adjacent to latch oo
side of door, or as close as possible.
» Raised characters, sized between 5/8 OO :
and 2 inches high, with high contrast dlﬁ;]tfr
(for room numbers, rest rooms, exits).
# Brailled text of the same information. O O
e If pictogram is used, it must be oo
accompanied by raised characters
and braille.
Checklist for Existing Facilities version 2.1 © revised August 1995, Adaptive Environments Center, Inc. for the Mational Institute on
Disability and Rehabilitation Research. For technical assistance, call 1-800-248-4ADA, (voice/TDD). 9
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QUESTIONS POSSIBLE SOLUTIONS

Directional and Informational Signage
The following questions apply to directional and
informational signs that fall under Priority 2.

If mounted above 80 inches, do they have
letters at least 3 inches high, with high con-
trast, and non-glare finish?

Do directional and informational signs comply

with legibility requirements? (Building direc-
tories or temporary signs need not comply.)

Yes No

.

letter height

01O

O

Review requirements and re-
place signs as needed, meeting
the requirements for character
size, contrast, and finish.

Review requirements and
replace signs as needed.

Controls (ADAAG 4.27)

Are all controls that are available for use by
the public (including electrical, mechanical,
cabinet, game, and self-service controls) lo-
cated at an accessible height?

Reach ranges: The maximum height for
a side reach is 54 inches; for a forward
reach, 48 inches. The minimum reachable
height is 15 inches for a front approach
and 9 inches for a side approach.

Are they operable with a closed fist?

Seats, Tables,and Counters (ADAAG 4.2, 4.32, 7.2)

Are the aisles between fixed seating (other than
assembly area seating) at least 36 inches wide?

Are the spaces for wheelchair seating
distributed throughout?

Are the tops of tables or counters between

28 and 34 inches high?

Are knee spaces at accessible tables
at least 27 inches high, 30 inches wide,
and 19 inches deep?

OO
L1

height

01 O
01O

width

]
]

I

height

I

height/
width/
depth

oo

Relocate controls.

Replace controls.

Rearrange chairs or tables to
provide 36-inch aisles.

Rearrange tables to allow room
for wheelchairs in seating areas
throughout the area.

Remove some fixed seating.

Lower part or all of high surface.
Provideauxiliary table or counter.

Replace or raise tables.

Checklist for Existing Facilities version 2.1 @ revised August 1995, Adaptive Environments Center, Inc. for the Mational Institute on
Disability and Rehabilitation Research. For technical assistance, call 1-800-249-4ADA, (voice/TDD).
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QUESTIONS POSSIBLE SOLUTIONS

Seats, Tables, and Counters, continued

& At each type of cashier counter, is there a

portion of the main counter that is no more

than 36 inches high?

& Is there a portion of food-ordering counters

that is no more than 36 inches high, or is
there space at the side for passing items to
customers who have difficulty reaching over

a high counter?

Yes No

L1 0]
L1

height

m]m

Provide a lower auxiliary
counter or folding shelf.
Arrange the counter and
surrounding furnishings to
create a space to hand items

back and forth.

Lower section of counter.
Arrange the counter and
surrounding furnishings to
create a space to pass ilems.

Vertical Circulation (ADAAG 4.1.3(5),4.3)
Are there ramps, lifts, or elevators to all

public levels?

On each level, if there are stairs between the
entrance and / or elevator and essential public
areas, is there an accessible alternate route?

01 O

ooo

Install ramps or lifts.

Modify a service elevator.
Relocate goods or services to an
accessible area.

Post clear signhs direcling people
along an accessible route to
ramps, lifts, or elevators.

Stairs (ADAAG 4.9)

The following questions apply to stairs
connecting levels not serviced by an elevator,

ramp, or lift.

Do treads have a non-slip surface?

Do stairs have continuous rails on both sides, with
extensions beyond the top and bottom stairs?

O O
0O

Add non-slip surface to treads.

Add or replace handrails if pos-

sible within existing floor plan.

Elevators (ADAAG 4.10)

Are there both visible and verbal or audible
door opening / closing and floor indicators
(one tone = up, two tones = down)?

Are the call buttons in the hallway no higher

than 42 inches?

0O

OO
1

height

Do the controls inside the cab have raised and D D

braille lettering?

oo

Install visible and verbal or

audible signals.

Lower call buttons.
Provide a permanently attached
reach stick.

Install raised lettering and
braille next to buttons.

Checklist for Existing Facilities version 2.1 © revised August 1995, Adaptive Environments Center, Inc. for the Mational Institute on
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QUESTIONS POSSIBLE SOLUTIONS

Elevators, continued

Yes No

Faith Based Initiative Program

Mount signs on the wall, on the latch
side of the door, complying with the re-
quirements for permanent signage. Avoid
using ambiguous symbols in place of

text to identify rest rooms.

Is there a sign on both door jambs at every D D O Install tactile signs to identify
floor identifying the floor in raised and braille floor numbers, at a height of
letters? 60 inches from floor.
If an emergency intercom is provided, is it D D O Modify communication system.
usable without voice communication?
Is the emergency intercom identified by D D O Add tactile identification.
braille and raised letters?
Lifts (ADAAG 4.2, 4.11)
Can the lift be used without assistance? If not, D D O At each stopping level, post clear
is a call button provided? instructions for use of the lift.
O Provide a call button.
Is there at least 30 by 48 inches of clear space D D O Rearrange furnishings and
for a person in a wheelchair to approach to :I equipment to clear more space.
reach the controls and use the lift?
clear space
Are controls between 15 and 48 inches high D D O Move controls.
(up to 54 inches if a side approach is possible)? D
height
3 Usability of Rest Rooms
When rest rooms are open to the public, they
should be accessible to people with disabilities.
Getting to the Rest Rooms (ADAAG 4.1) D D
If rest rooms are available to the public, is at O Reconfigure rest room.
least one rest room (either one for each sex, O Combine rest rooms to create
or unisex) fully accessible? one unisex accessible rest room.
Are there signs at inaccessible rest rooms that D D [ Install accessible signs.
give directions to accessible ones?
Doorways and Passages (ADAAG4.2,4.13,4.30)
Is there tactile signage identifying rest rooms? D D O Add accessible signage,

placed to the side of the door,
60 inches to centerline (not on
the door itself).

Checklist for Existing Facilities version 2.1 @ revised August 1995, Adaptive Environments Center, Inc. for the Mational Institute on
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QUESTIONS POSSIBLE SOLUTIONS

Doorways and Passages, continued

Are pictograms or symbols used to identify
rest rooms, and, if used, are raised characters
and braille included below them?

& Is the doorway at least 32 inches clear?
Are doors equipped with accessible handles

(operable with a closed fist), 48 inches high
or less?

Can doors be opened easily (5 Ibf maximum
force)?

Does the entry configuration provide adequate

maneuvering space for a person using a
wheelchair?

A person in a wheelchair needs 36 inches
of clear width for forward movement, and a
5-foot diameter or T-shaped clear space to
make turns. A minimum distance of 48

inches clear of the door swing is needed be-
tween the two doors of an entry vestibule.

& Is there a 36-inch-wide path to all fixtures?

Yes No

01 O

I

clear width

I

oo oo

height

0O

force

l

5

clear width

IE

width

oo

ooo

If symbols are used, add
supplementary verbal signage
with raised characters and
braille below pictogram symbol.

Install offset (swing-clear) hinges.

Widen the doorway.

Lower handles.

Replace knobs or latches with
lever or loop handles.

Add lever extensions.

Install power-assisted or
automatic door openers.

Adjust or replace closers.
Install lighter doors.

Install power-assisted or
automatic door openers.

Rearrange furnishings such as
chairs and trash cans.

Remove inner door if there is a
vestibule with two doors.
Move or remove ()hstrm.‘ting
partitions.

Remove obstructions.

Stalls (ADAAG 4.17)
Is the stall door operable with a closed fist,
inside and out?

Is there a wheelchair-accessible stall that has
an area of at least 5 feet by 5 feet, clear of the
door swing, OR is there a stall that is less ac-
cessible but that provides greater access than a
typical stall (either 36 by 69 inches or 48 by 69
inches)?

IS

length/

width

oo o o

Replace inaccessible knobs
with lever or loop handles.
Add lever extensions.

Move or remove partitions.
Reverse the door swing if it is
safe to do so.

Checklist for Existing Facilities version 2.1 © revised August 1995, Adaptive Environments Center, Inc. for the Mational Institute on
Disability and Rehabilitation Research. For technical assistance, call 1-800-248-4ADA, (voice/TDD).
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QUESTIONS POSSIBLE SOLUTIONS

Stalls, continued
In the accessible stall, are there grab bars be-
hind and on the side wall nearest to the toilet?

& Is the toilet seat 17 to 19 inches high?

O

Faith Based Initiative Program

Add grab bars.

Add raised seat.

Lavatories (ADAAG 4.19, 4.24)
Does one lavatory have a 30-inch-wide by
48-inch-deep clear space in front?

A maximum of 19 inches of the required
depth may be under the lavatory.

& Is the lavatory rim no higher than 34 inches?

Is there at least 29 inches from the floor to
the bottom of the lavatory apron (excluding
pipes)?

Can the faucet be operated with one closed fist?
Are soap and other dispensers and hand dry-
ers within reach ranges (see page 7) and us-

able with one closed fist?

Is the mirror mounted with the bottom edge of
the reflecting surface 40 inches high or lower?

clear space

height

height

O 0O O ooo

oo

oo

Rearrange furnishings.
Replace lavatory.

Remove or alter cabinetry to
provide space underneath.
Make sure hot pipes are
covered.

Move a partition or wall.

Adjust or replace lavatory.

Adjust or replace lavatory.

Replace with paddle handles.

Lower dispensers.
Replace with or provide addi-
tional accessible dispensers.

Lower or tilt down the mirror.
Add a larger mirror anywhere
in the room.

Priority

14

Additional Access

Nole thal this priorily is for items not required for
basic access in the first three priorities.

When amenities such as drinking fountains and
public telephones are provided, they should
also be accessible to people with disabilities.

Drinking Fountains (ADAAG 4.15)
Is there at least one fountain with clear floor
space of at least 30 by 48 inches in front?

I

clear space

O

Clear more room by rearrang-
ing or removing furnishings.
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OPWDD: Putting People First

QUESTIONS POSSIBLE SOLUTIONS

Yes No

Drinking Fountains, continued

Is there one fountain with its spout no higher D D O PrDVidC cup dispensers for
than 36 inches from the ground, and another D fountains with spouts that
with a standard height spout (or a single _ are too high.
“hi-lo” fountain)? height Provide accessible cooler.
Are controls mounted on the front or on the side D D Replace the controls.
near the front edge, and operable with one
closed fist?
O placea planter or other cane-
Is each water fountain cane-detectable (located D D detectable barrier on each
within 27 inches of the floor or protruding into the D side at floor level.
circulation space less than 4 inches from the wall? =
izht/
pr]:llil:siuu
Telephones (ADAAG 4.31)
If pay or public use phones are provided, is D D O Move furnishings.
there clear floor space of at least 30 by 48 inches D O Replace booth with open
in front of at least one? : station.
clear space
Is the highest operable part of the phone no D D O Lower telephone.
higher than 48 inches (up to 54 inches if a side
approach is possible)? g
weigh
Does the phone protrude no more than 4 inches D D O Place a cane-detectable
into the circulation space? D barrier on each side at
fl level.
protrusion PEERERS
Does the phone have push-button controls? D D O Contact phone company to
install push-buttons.
Is the phone hearing-aid compatible? D D O Have phone replaced with a
hearing-aid compatible one.
Is the phone adapted with volume control? D D [0 Have volume control added.
Is the phone with volume control identified D D O Addsignage.
with appropriate signage?
If there are four or more public phones in the D D O Install a text telephone.
building, is one of the phones equipped with a O Have a portable TT available.
text telephone (TT or TDD)? O Provide a shelf and outlet
next to phone.
Is the location of the text telephone identified by D D O Add signage.

accessible signage bearing the International
TDD Symbol?

Checklist for Existing Facilities version 2.1 © revised August 1995, Adaptive Environments Center, Inc. for the National Institute on
Disability and Rehabilitation Research. For technical assistance, call 1-800-248-4ADA, (voice/TDD).
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Pecypcoi/Brazodaprocmu
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HapTHepCTBa AAsl II0AAEPXKKHN AL C OrpaHNYI€HHbIMNI

BO3MOJKHOCTsIMMN B BallleM IIpMxoJae

Opranmsanys Man acCOLVanst

BeO-cammr

Vrpassenue mwrata Hoio-Hopk no
JleJIaM JIUI] C pacCTPOMCTBaMH
passutuda (NYS Office for People
With Developmental Disabilities)

www.opwdd.ny.gov

YrpasaeHue IICUXMYECKOTO
340poBbs mTata Heio-Vopk
(NYS Office of Mental Health)

www.omh.state.ny.us

Self-Advocacy Association of
New York State Inc.

www.sanys.org/

Opranusanus cpssen MexXAay
poauteasmu mrata Hpio-Vopk
(Parent to Parent of NYS)

www.parenttoparentnys.org

CoseT naaHMpoOBaHMA 110
BOITpOCaM HapyIIIeHMI pasBUTIs
mtata Heto-Vopk
(NYS Developmental Disability
Planning Council)

www.ddpc.ny.gov/

NYS ARC

www.nysarc.org/

AMepuKaHCKas accolanys 1o
BOIIpOCaM MHTeAAeKTyaAbHbIX
HapyILIeHNN U HapyIIeHIiI
passutst (The American
Association on Intellectual and
Developmental Disabilities)

www.aaidd.org

AMepuKaHCKOe ODIIeCTBO
aytusMa (Autism Society
of America)

www.autism-society.org

AMepuKaHCKas accolanys 1o
TpaBMaM Mo3ra (Brain Injury
Association of America)

www.biausa.org

CoBeT He3aBMCUMOTO
nposkuBanys mtata Heio-Vopk
(NYS Independent Living Council)

www.nysilc.org
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Faith Based Initiative Program

NYS Easter Seals www.ny.easterseals.com
DOHA, BIIMAETICUN www.epilepsyfoundation.org
(Epilepsy Foundation)

Accorarus mtata Heto-Vopk
II0 BOIIpOCaM IlepebpaabHOTO
napaanya (Cerebral Palsy
Association of New York State)

www.cpofnys.org

HarmonaapHoe o0111ecTBO
cuaapoMa Jayna (National
Down Syndrome Society)

WWW.ndss.org

Accornmarins MbIIIIeYHO
auctpodpun (Muscular
Dystrophy Association)

www.mda.org

HannonaasHast opranusariys www.nod.org
I10 BOITPOCaM OTPaHIIEHHBIX
BO3MOKHOCTel1: [Iporpamma
peAuTy 1 OrpaHNYeHHBIX
Bo3mozkHocTelt (National
Organization on Disability:
Religion and Disability Program)
Coset oMoy eBpesm WWwWWw.cjsn.org

C 0COOBIMU IOTPeOHOCTAMU
(Council for Jews with
Special Needs)*

Friendship Ministries*

www.friendship.org

I'panm BepuI M IPUXOACKIIE
MIICCUU AASI AVI]
C HapYIIeHVSIMU Pa3BUTI U UIX
cemeit (Dimensions of Faith and
Congregational Ministries with
Persons with Developmental
Disabilities and their families)

www.rwjms.umdnj.edu/boggscenter

AmnabanTucrckast ceTh A4S AL
C OrpaHNYEHHBIMU
BO3MOXKHOCTsIMI (Anabaptist
Disabilities Network)*

www.Adnetonline.org

74



http://www.ny.easterseals.com/
http://www.epilepsyfoundation.org/
http://www.cpofnys.org/
http://www.ndss.org/
http://www.mda.org/
http://www.nod.org/
http://www.cjsn.org/
http://www.friendship.org/
http://www.rwjms.umdnj.edu/boggscenter
http://www.adnetonline.org/

OPWDD: Putting People First

EnmckonaapHast ceTb 445 AWI]
C OTrpaHNYeHHBIMU
Bo3MokHOCTAMMU (Episcopal
Disabilities Network)*

http://www.disability99.org

Joni and Friends*

http://www.joniandfriends.org/

NAFIM*

www.NAFIM.org

HanmonaapHbeil coBeT epksen
(National Council of Churches)*

http://www.ncccusa.org/elmc/disabilities.htm

* Boiwenpueedentvie pecypcol Yka3atvl MOAbKO 6 UHPOPMAYUUOHHBIX UeAsX. Ynpaerenue
wmama Hoto-Mopk no dearam Atodeii ¢ UHEAAUIHOCHIBIO 6CAeICBUe NOPOKOE PA36UMUSL
(New York State Office for People With Developmental Disabilities) ne nodpasymesaem

HUKAKOT 10J0ePXKKU OASL HUX.
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L) UL

et Faith Based Initiative Program
baaroaapuoctu

YnpasaeHnue mrara Hb}O-VIopK 10 AgeAaM AI0AEV C MHBAAMAHOCTBIO BCA€ACTBYIE IIOPOKOB

passutus (New York State Office for People With Developmental Disabilities) moayunao
paspellleHe Ha IlepelreyaTkKy MaTepualoB OT CAeAyIOIINX AI0Aell M OpTaHU3aIIIi:

AOCTYHHOCTI) BepbI: TexHuueckoe PYKOBOACTBO IIO AOCTYVITHOCTV B MOAVITBEHHBIX

aomax — Elizabeth A. Patterson & Neal A. Vogel for The Retirement Research Foundation,
8765 W. Higgins Road, Suite 430 Chicago, Ill. 60631-4170

DTUKeT B OTHOIIEHNN OTpaHMYeHHbIX BO3MOKHOcTe: HanmoHnaabHbIN 1IeHTp

TpyA0BbIX pecypcos 1 nasaangnoctu (National Center on Workforce and Disability,
NCWD), pacrioao>xkenssiit B IHctutyTe mpuema B oo1iussl (Institute for Community

Inclusion) Maccauycetckoro B bocrone.

Cuaa HamIyX rOA0COB: O ce0e TOBOPSAT XUTeAN IIeHTPadbHOIO HblO-I?IopKa -1005 West
Fayette Street Suite 1A, Syracuse, New York 13204

Ommucanue AI0AEeV ¢ OTPAaHNYEHHBIMY BO3MOKHOCTSIMU — SI3BIK, B KOTOPOM 4YeaA0BeK

Ha niepBoM Mecte: CopeT 1o HapyIeHnsM pas3putus mrata Texac (Texas Council for
Developmental Disabilities), 6201 East Oltorf Suite 600, Austin Texas

«DTHUKET IIpy NCI1I0Ab30BaHNN I/IHB&[II/IAHOI?I KOASICKIM» !Ha OCHOBe MaTepuaaa Puxka

Il'appena B xxypHaae Challenge):

L enTp Banaepouara-Kenneamn:
http://kc.vanderbilt.edu/kennedy_files/IncludingAdultswithDisabilitiesinRelEAMANUAL.pdf

BeO-caitter ADA:

http://www.ada.gov/

http://www.ada.gov/checkweb.htm

http://www.adachecklist.org/

http://www.ada.gov/racheck.pdf
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OPWDD: Putting People First -

Y10o0bI moayunTh 00abuie mHPOpManu O IIporpamme
peANTIMO3HOV HUIATUBbIL:

KonrakTtHas nnpopmarums

Ee npennogo6ue Kotpus [larrepcon
Koopannatop nporpaMmbl peAUTMO3HON MHUIIVIATVBLI

IlouToBbIN! agpec:

Ynpassienue mraTa Hblo-Mopk mo siesiam JimIt ¢ paccTpoiicTBaMy pa3BUTHSA
(NYS Office for People With Developmental Disabilities)

44 Holland Avenue

Albany, New York 12229-0001

Agpec »a. noutnr: Catherine.Patterson@opwdd.ny.gov

Teaedomn: 518-518-408-2098

Hama BeO-cTpanmiia:
http://www.opwdd.ny.gov/opwdd community connections/faith based initiatives
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et Faith Based Initiative Program

DTO PYKOBOACTBO ITOAY4YMAO (PYIHAHCOBYIO
1oaAep>kKy or Cosera I11aHUPOBAHNSI I10
BOIIpOCaM HapyHIeHNI Pa3BUTII IIITaTa
Hrio-Mopk (New York Developmental
Disabilities Planning Council)

oz |_3_ll'| L

New York Developmental
Disabilities Planning Council
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Mvt nomozaem A100sMm
C UHBAAUOHOCHIDbTO
écAedcmeue nopoKos
paseumus coeAambv céoto
XKU3HD spUe u pasnooopastee.
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	Что мы понимаем под термином «ограниченные возможности»?
	 Ограниченные возможности включают в себя широкий спектр заболеваний. Несколько примеров:
	 Ограниченные возможности влияют на жизнь людей по-разному, причем это влияние может варьироваться от минимального до обширного
	 Ограниченные возможности зачастую не очевидны
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	III-1.5000 Религиозные организации: Религиозные организации освобождаются от требований раздела III ADA. Однако на религиозную организацию распространяются обязательства раздела I в отношении трудоустройства , если у нее достаточно сотрудников для соо...


