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GENERAL BACKGROUND INFORMATION on PERSON CENTERED PLANNING 
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�����������������������������:�������������$���

� �



�������������������������������������������������������������������������������������������������������	
����
�����	����  
 

                                                                       - 4 -                                               ���������	
��	�
� 

 

�
�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�



�����������	
����
�����	����  
 

                                                                       - 5 -                                               ���������	
��	�
� 

 

�

��������	
������	���	����
�����������

��������������������������������������������

 
����	�	
��
�	
���

 

 

 

TOPIC 

 INTRODUCTIONS  

SEGMENT 1: 

The Planning Discovery Process 

• %�������������������������������� ������ ��

• '��������<
=��>��������)+��������

• '��������<	=��?��������������������

• 5���"��#������������������������������

• ��������������"��3��������

 
Break 

SEGMENT 2: 

The Tasks and Tools of Person Centered Planning 

• 1?1�%�,��@���������)����;�%�,��@���������A����

• ���"�!��#�������=�* ��*���������*��#�������������������������������

• ����������3�������)+��������

 

SEGMENT 3:   

Identifying Risks and Developing Appropriate Safeguards 

• B�������������>��#�

• ��������������'������ ������1����������'�����������4�����������

Training Summary/Conclusion 

 

�

�  
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EXAMPLES OF SYSTEM CENTERED 

VS. 

PERSON CENTERED THINKING 
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COMMUNICATION  EXERCISE #1 

INSTRUCTIONS 
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VALUES CLARIFICATION EXERCISE 

 

What is most important to you?  What makes you happiest?  The following 
is a list of things that people value, things they wish they had, things they 
want to keep.  Please circle the (10) words from this list that would be most 
important to you. 

_______________________________________________________________ 

 
Self-reliance 
 
Family 
 
Independence 
 
Appearance 
 
Hobbies 
 
Self-worth/Respect 
 
Work 
 
Achievement 
 
Acknowledgement 
 
Health 
 
Personal Goals 
 
Space 
 
Creativity 
 
Protection 
 
Learning 
 
Influence 
 
Dignity 
 
Acceptance 
 
Optimism 
 
Contentment 

 
Faith/Church 
 
Food 
 
Quality 
 
Productivity 
 
Involvement 
 
Love 
 
Self-direction 
 
Security 
 
Knowledge 
 
Laughter 
 
Money 
 
Inclusion 
 
Preferences 
 
Participation 
 
Senses 
 
Skills 
 
Intelligence 
 
Attitude 
 
Experimenting 
 
Comfort 

 
Friends 
 
Fame 
 
Sex 
 
Freedom 
 
Recreation 
 
Animals/Pets 
 
Home 
 
Peace 
 
Right to grieve 
 
Children 
 
Retirement 
 
Contribution 
 
Helping Peole 
 
Try things out 
 
Improvement 
 
Agreement 
 
Support 
 
Agility/movement 
 
Responsibility 
 
Explore new directions
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PMR #4 
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PMR #5 
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Relationship Map Places & Daily 

Routines Map 

 

 

     Preferences Map 

 
What                 What Doesn’t    

Works?            Work?                    

                

Friends 

 

Family 

 

Paid  Staff 

Background Map  Health Map 
 (Specialty) 

_ 

_ 

_ 

_ 

_ 

 

   Themes Map 

_ 

_ 

_ 

_ 

_ 

_ 

Risk Model Map 

 

Risk 

Identification 

Tool:  

Safeguards Map 
(Specialty) 

_ 

_ 

_ 

_ 

_ 

 

  Action Plan 
STEPS TO TAKE: 
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COMMUNICATION  EXERCISE #2 

INSTRUCTIONS 
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Sandra Van Eck 

The Arc of Rensselaer 

County

Transition into Adult Life: 
Being Self Directed

This presentation will highlight 

information learned during a very in-

depth person-centered planning 

process. It was used to  develop a 

living arrangement for a young man 

who was living in an “out of state” 

residential school. He presently is  

supported in a self-directed situation 

and he  lives successfully in the 

community.  He does have a strong 

circle of support. 
���������	
��

His Profile includes the following 
diagnoses:

• PDD/Asperger's Disorder
• Learning Disability

• Attention-Deficit/Hyperactivity Disorder
• Oppositional-Defiant Disorder
• Anxiety Disorder   

• Depressive Disorder 
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• ��������������������
• �����������������������������������������������
 ���������������!��������������������������
��"�������#�������������"�������$�

• %���&��'�������(���"����& )����������������*�
• +���������,�������"������������������-����������������
• .���������������&�����������"����$�
• .��������
• /��&���������
• .��������������"���������������������������������$�
• 0������������������������"�������#�����������
�������������������������	
$� �$�$���������
#�����������%�����1�%������/������2����������
��������
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Planning process:  The process takes a whole person 
approach. We attempt to learn from the past- this is done 
from the person’s perspective, family perspective, and the 
provider perspective. We turn deficits into capacities and 
co-design a plan that creates opportunities for success in 
the future.  

Design Process: 
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Creating Opportunities For Success: 
Rob lives with two roommates who mentor him with 
everyday activities and expectations.  As a group they 
design structure for all of them. 

Deficit

Rob is a person who 
needs external limits and 
structure and needs to 
be involved in the 
process to help problem 
solve. 

Capacity

Rob is very creative and 
often expresses himself 
in untraditional ways. If 
provided with 
opportunities to negotiate 
he is likely to be more 

successful. 
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Creating Opportunities for Success
Rob has a Mentor who works side by side with him at the 
local state park (after a short apprenticeship it became paid 
employment), sells his handmade wallets at local shop and 
is enrolled in a classes to become a park ranger. At the end 
of each day they process and discuss new approaches for 
the next day. 

Deficit: 

• Rob needs different 
methods of instruction 
that match his learning 
style. Example: step-by-
step verbal directions, 
physical modeling, hands 
on experience, rote 
practice, and positive 
reinforcement. 

Capacity: 

• Rob is great with his 
hands, and with time to 
practice is considered an 
excellent employee. He is 
a artist, outdoorsmen, and 
builder.

���������	
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Creating opportunities for Success
Rob visits a community therapist and Psychiatrist regularly 

Deficit: 

• Rob is in need of 
continued psychiatric 
monitoring for 
medication 
management to address 
attention, impulsivity, 

thought disturbance, 
anxiety and mood 
difficulties. 

• Capacity: 

• Rob acknowledges and 
seeks support for his 
mental health wellbeing
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Support Broker Roles

3�&4����������3���������%�������

3�&%�����������%����

3����������������������"������
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Reflections from: 
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Rob’s Supports 
Has a CSS Plan

Has a Circle of Support

Members include: 

• Mom & Step-Dad

• Dad

• Family Friend

• Martial Arts Instructor  

Lives in a three bedroom 
home in Country

Has 2.75 FTE’s 

Has a Well trained 
Support Broker
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